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To:

Dated:24 December, 2020

All Branches/Offices:

Salary Revision for Officers (Scale-l to Scale-VIl)
- Joint Note dated 11" November, 2020 signed between IBA
& Officers’ Associations
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- A Joint Note dated 11.11.2020 regarding salary revision of Officers (Scale-|

to Scale-VIl) has been signed between Indian Banks’ Association and
representatives of Officers’ Associations. A copy of Joint Note dated 11th
November, 2020 is enclosed as Annexure-A. The Board of the Bank in its
meeting dated 23.12.2020 has permitted to pay the ad hoc salary
equivalent to actual salary applicable as per joint note dated 11.11.2020
and arrears for the period from 01.11.2017.

. By virtue of aforesaid Joint Note dated 11.11.2020, there is revision in

salary components such as Pay scales, D.A., C.C.A., etc., payable to the
officer employees (Scale-l to Scale-VIl) w.e.f. 01.11.2017. In addition to
this, new allowances viz. Location Allowance for Non-CCA Centres and
Learning Allowances have been introduced for officers effective from
November 2017. This would follow amendments to Officers’ Service
Regulations 1979.

. Consequent upon the above Salary Revision, the Pension, Dearness relief,

Family pension, Minimum pension, etc. payable in respect of those officers
who ceased to be in service on or after 01.11.2017 and are eligible for
pension, also need to be revised.

. Since the procedure for amendment in the Officers Service Regulations,

1979 / Bank Employees' Pension Regulations, 1995 will take some time, on
the recommendations of the Indian Banks' Association, the Government of
India has conveyed its “No Objection’ to IBA authorizing the Banks to pay
revised salary and arrears of pay and allowances to serving officers w.e.f.
01.11.2017 and revised pension and arrears to existing pension optees
retired on or after 01.11.2017 as per the provisions of the Joint Note
pending amendments to the Officers’ Service Regulations / Pension

Regulations.



5. Bank will compute the pension on revised scale and will give the effect of
revised pension by obtaining a suitable undertaking from the pensioners as
well as from family members / nominees to enable the pension fund to
make adjustment if any, at later date also.

6. As regards to the proposal for up-dation of Family Pension and increase in
employer’s contribution under the New Pension Scheme (NPS), which were
recommended as part of Joint Note, outcome will be communicated
separately after getting direction from the IBA.

7. Fitment in new scales of pay shall be on stage-to-stage basis and there
shall be no change in the date of annual increments because of the
fitment.

8. Special Allowance with applicable DA thereon to officers will be as under
w.e.f. 01.11.2017:
Scale |-l 16.40% of Basic Pay + applicable DA thereon
Scale IV-V  19.00% of Basic Pay + applicable DA thereon
Scale VI-VII 20.00% of Basic Pay + applicable DA thereon

Note: The Special allowance with applicable DA thereon shall not be
reckoned for superannuation benefits, viz, pension including NPS, PF and
Gratuity.

9. Further, Location Allowance (Non-CCA Centres) and Learning Allowance
has been introduced w.e.f. 01.11.2017. Details of these allowances as
under:

Location Allowance (Non-CCA Centres): Effective 01.11.2017, a fixed
allowance of Rs.700/- p.m. is payble to all Officers posted in areas other
than the areas that are eligible for CCA. This fixed allowance shall not be
reckoned for payment of DA, superannuation benefits, viz, pension
including NPS, PF and Gratuity.

Learning Allowance: With effect from 01.11.2017, Officers shall be paid
Learning Allowance of Rs.600/- together with applicable Dearness
Allowance thereon.

10.The various provisions of this Joint Note shall take effect from the dates
specified hereunder, unless provided to the contrary in the Settlement.

| Various provisions of Joint Note With effect from
| 1. | Scales of Pay 15t November 2017
[2. Special Allowance 15t November 2017

Dearness Allowance - Single Slab Rate 1t November 2017

3. | (i.e. 0.07 % of Pay)
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Learning Allowance, House Rent
Allowance, City Compensatory
Allowance, Location Allowance (Non-
CCA Centres), Medical Aid, Recovery of
4, House/Furniture Rent, Fixed Personal | 15t November 2017
Pay, Professional Qualification Pay, Hill
& Fuel Allowance, Special Area
Allowance, Project Area Allowance,
Split Duty Allowance, Medical Aid

5. | Maternity Leave 01.11.2020

6. | Halting Allowance 01.11.2020

7. Deputation Allowance 01.11.2020

8. | Mid Academic Transfer Allowance 01.11.2020

9. | Compensation on Transfer 01.11.2020

10 All other items agreed to but not Specifically provided
" | covered by the above Clauses. in the Joint Note

11.0n and from 01.11.2017, reimbursement of medical expenses under
Medical Aid shall be Rs 10,300/- p.a. for Officers in JMG & MMG Scales and
Rs.12,300/- p.a. for Officers in SMG & TMG Scales.

12.Following benefits are introduced as per the Xith Bipartite Settlement
(Annexure-V of Joint Note dated 11.11.2020 (Annexure-l) enclosed)
i Annual encashment of Privilege Leave
ii. Performance Linked Incentive Scheme
iii.  Family Pension at uniform rate of 30% of the deceased employee
(subject to approval by the Government). A communication in this
regard will be issued separately.

13.The revised salary to officers will be paid from the month of December
2020 and the calculation of arrears from November, 2017 to November
2020 is being done at Central Office level through HRMS package. After
calculation, the data will be made available at Regional Office level.
Regional Offices are advised to re-check the arrears and confirm to Central
Office within 3 days. On rectification of the errors, if any, the arrears will
be paid directly to the accounts of the employees through Union Parivar.

14.Branches/Offices are required to note the following while checking the
calculation of arrears of salary:-

a) Appropriate adjustment may be made on account of:
i) Adhoc against arrears paid
ii) Sick Leave on half pay
iii) Unauthorised absence and leave on loss of pay & allowances.
iv) Postponement of increment due to leave on loss of pay and
Allowances / sabbatical leave / unauthorized absence/ disciplinary
action. Za
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b) While paying arrears of salary to Officers, who are still in Bank’s
employment, care should be taken to recover all the dues owed by
them to the Bank, if any, before making final payment of arrears of
salary.

c) The consequential difference in cash equivalent on encashment of
privilege leave availed during the period 01.11.2017 to 30.11.2020 on
account of salary revision may be paid to the Officers after receipt of
worksheet from union Parivar.

d) As regards release of arrears to Officers, who ceased to be in service on
or after 1t November, 2017 upto 30" November, 2020 following
procedure is to be followed:

Arrears payable (including leave encashment, if any), may be released
to an officer employee who had retired/ceased to be in service on or
after 15t November, 2017 after receipt of worksheet from union Parivar.

15. Deduction of Income Tax on arrears of Salary as per prevalent rules will be
done through Union Parivar.

16. All branches/Offices should ensure to adjust Adhoc amount paid to Officers
while making payment of Arrears to officers in service/retired/resigned
etc.

17.As the Bank has made provision at Central Office level for payment of
arrears, the branches/offices (including Audit Offices, Training
Establishments etc) are advised to claim the payment of arrears to the
debit of POB A/c. Central Office for the period 01.11.2017 to 30.11.2020
from their respective Regional Offices along with a copy of arrears sheet.
Based on the arrears sheets/POB advices received from the
branches/offices, the Regional Offices, after verification of the
calculation, will consolidate the same and claim the consolidated amount
of arrears for the period 01.11.2017 to 30.11.2020 arising out of the
Revision from Central Accounts Department. The relevant POB Claim
should accompany head-wise details of arrears paid to employees in the
region.

18.1t is sincerely requested that the arrears, which are being released, are
properly utilized/invested.

19.All branches / offices are requested to take note of the above for

implementation and compliance.
\ 7/4_! ; ’2//

C&ief General Manager (HR)
Encl: as above v /
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JORTT NOTE
SALARY REVISION FOR OFFICERS

Conclusion of Dissusslons between the
1BA and the Offlcers’ Assoclations

" “The Negotinting Committee of lndisa Basks” Associatlon (IBA) represcotiog the TARAgEERRS

of baaks held severs! rounds of dissusséons vilh the thorised representatives of the Officcss
Associations o salary rovision and other isstes concerning servloe condifions fxr offices 33
Banks, In the cousse of the deliberations, common viewpoints fave emerged hetseeea the two
parties, The ontsomse of the discussions acoepipble 1 both sides s isted jn Annexare ¥ to T3
Note. The representatives of the Officess’ Assoofations bave also agreed that the exisfing garvice
conditions be modified to the exteot whet s been stated n Anvexure | |

r IBAagmed&aiitshanmmmmaﬂmﬁm?ubﬁcSmer,asinmmmﬁamW
the process of amending the Officers” Service Regulations 1995 dated 20% September 1995, 3
order 10 hmplement what is sweied in Anneeste 3. The IBA shali also recomuead 1o the

Governmet of India to agprove the amendments sad to issue appropriste puidelines necessary
for this purnose.

3. IBA shall recommend to the Prvas Scctor Banks, which are listed in Annexors IH and

which have auchorized IBA inthis regard to give effect to the Salary revision T thely Officer
on the same Jites #s meationed in Amemues L

4. The yepreseéntatives of Officers’ Associafions have requested thet pending formal
amendments to the Officers’ Servics Regulations/ Rules as per procedure laid down wyder
Section 19(i) of the Baniking Companies {Acquistion and ‘Transfer of Undersekings) Aet,

197071580 and the applicable provision of S‘wie“Bank of Indiz Act, 19-55, THA mey ndvisé'the.
Yanks o disburse immediately an ad-Hoc amount; equivalent to the net ammears pagaﬁlﬁ-'fur the:

period from 1% November 2017 to 3™ Octeber, 2020 by deductidg adhoe ameunt paid in
thiz connection and continee to pay pmpaﬁéd {ovised salary and aliomnm;dn.a:’thf.;‘:fb:--s’is‘
IBA has agreed to make sujtable recammendations to the Government in this regard for is
consideration. .

5. The Officers’ Associations on behalf of the officer-emplayees in banks listed in Annexures I
& VIl agres that the understandings reached as detafled ia Amnexnre I fiereto ‘ot fn &ill

satisfaction of their dernands.

6. Clarification, eic., in agy of the p‘mviéians contained herein the Joint Mote and s Annexures
will bz provided by IBA.

Y




& Jot Moty

1. Represeiatives of the Offcers’ Associntlons have essored full co-operation on their part,
their affilietes and members, in implementation of measures simed ot jmproving custemer

service, opthmum utllization and productivity of menpower, expansion _of banking activitics and

improvement fo ke on the compeliion ond chellenges confionting the industry and
maintenance of healthy and harmonlous industrial relations in the banking industry.

Mumbax :
Dated: 11™November 2020
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Nifesh R Pawar

For
Al Tudls Bank Offlcers Assuclafion
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& Joint Note

1. Scales of Pay

SALARY SCALES
i 1990

St 1 | sooo0 [T g R asgt0 p—5 Rl
sttt | 4st0 |12 qgpt0 [IRL evmi0
satett | G40 (B2 1 g0 |EER 7a230
seatelV | 76010 2201 qagso |2 w0390
Sclev | 39250 281 oqgo0 [—2EE 100350
Scale VI | 104240 -2 116120
Seale VT | 116120 [-T20 129000
Fitment:

Fitment shall be Stage-to-stage, Le. on corresponding stages from 1= stage onwards 2ed fhe
increraents shall £218 on thé enntversary date as usual, :

2. Stagpation Increments

9

b).

Gfficers in TM Grade Scale 1 who have moved to scale of pay for MMG Scale H in
terms of Regukation § (b) after reaching maxitrum of the igher scale are presently
cligible for four stagnation increments. Wit offect from T* November, 2017, these
officers will be «fgible for five stagnstion incremends. The first four sfagnation
increments wilt lﬁ:m!med after every two completed years of sexvice; of which Sst
rwio shall be Re.1990/- each and next two shell e Rs, 22204 each. The fifth stagnation
increment-of ReZ220/- wilt be releasdd two yaors after veceipt of fourth stagnation
incremént or w.e.£ 1* November 2017, whichever is later..

Officers in MMG Seale I who have moved to Scale of Pay Jor MMG Scale T in
terms- of Regulation 5 (B) after reaching meximum of higher scale are presently
eliginte for foue stgaation increments, With effeot fram. 1 Noverbier, 2017 these
officers will be eligible for five staguation increments. First four stagnation increments
of Rs.2220/- wiitl be relensed after every two completed years of service after reaching
the maxifmum on te higher scale, The fifth stegnation incement of Rs2220f will

" e relossed fwo yeass affér release of fourth stagnetion inerement or wef 1%

chemb:ar, 2017, whichever is later,

i




Z* Jee ore
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Officers in substantive MMG Sale 1 Lo, those who re veerulied Jm ar premated to
MMG Sonlo 111 are presently cligibls for five siagnution Increments. Ehese officers
shall now be ciiglble for totad six stagration tacrements. Fiest fme stegnation
Incrornents of Re, 2220/~ afizs gvery two comploted yeurt and next two Sneremments of
Rs. 2500/~ ech, two veuss after revipt of the fourth stoghution increment. The sixth
staguation Increment of Rs. 25005 will be released two years nfer wiesce of AL
stognation increment of wed i Hmemhgr 2017, whichever is ke, )

Officess in SMG Scale IY are presently eligible for one stepnation it of Rs.
2500/ wo years afler roaching maximan of scale. These offieers will s be eligible
for otie additional siagneficn Increment of Re, 2730/ after two ‘years of m'a@i of Brst
stagriation i_ncr;:ment or wad L.11.2017, whichever is later. o

Provided further that the Stagrafion increment/s received by fhe Offizess from Scale ¥
to. Scale IV who archwers in service of the banks es on I Novesbes, 2017 as per
perindicity hereinbefore would be read' nstcxl from thres yeor panadk@m W0 year
‘pertodicity from the date of seaching their maxjimum and officer Sha% be mofionally
eligible for stagnation ingiements wef1.11.2017 in terms of this Im%as per the
reme& penadiﬂty which wﬁi qt}sizﬁ* for supammuaswsz bs:naﬁﬁs However,

) mcneta:y benefit on acpoumilt of such revised and readjustcd periodicly of stagnation

increment/s shall be ;;ayab}c ﬁomﬂgggmﬁmﬁw or the acbasl dm-a%‘ aaﬁﬁamem
whichever is later o

Officers in SMGS ~ ¥V shall b eligible for one stagnation increment ‘S Re20I0- two
)reaz's after reachingihn i of svele or wef, 1112020, whichever IsIster,

e

3} Pearness Alowance

On and from 1.11.2817, Deamess Allowance shail be paysble for every site ur T4l of fonr

points over 6352 points in the quaredy average of the All India Average Wodking Class
Consumer Price Index {General) Buss 1960?@‘) gt 0.07% of Fay.

4y House Reut Allowance (v.e.f, SL1126:7)

1 31
D Major “A” Class Citles and Project Avea Centres in Group A, 9%
ii) - Other places in Area L, snd Project Arca Cenres in Group B 8%
and State of Goa.
i) Ofherplaces ‘ 7%

Provided that if an ofticer produces 2 rent receipt, the House Rent Allowaace payeble fo
Winfher shall be the actusl rent paid by him/her for {he tesidential accommodsiion i excess
over 8.50 % of Pay in the fiest stage of the Seale of Pay in which befshe is glaced with




& Jofnt Note

maxiown of 158 % of the House Rent Allowance payeble 85 per aforeseid mte

. in Columnn 11 above,

%

 Allov £ thel
Notes The clobms of officer employeea for House Rent Allowance w:iemﬂ e::
 wnersblp ecbormodstion shall lso be restioted to 150 % of Hause 6 Allowance
‘itherto. -

City Compeasatory Allowance . £ 1112017

Rafe
Area Rs.1,A00-
D ~lemAmaIandabaw;aﬂdmﬂte b
. pa.
State of Goa - .
. Places with population of ﬁvelakhs and Rs.1,150%
M) gver and State Capitals and Chandigarh, pam
s Pudmherry and Port Biair i

T.oeation Anawanne {Nop-CCA Centres) {w.e.,f. A2

Effective 1.11.2017 a fixed aliuwam:eofks;‘i(}ﬂi— pa. ispayahletna!lﬁfﬁmyoMm
areas other than the arcas that are efigible for CCA. This ﬁmtiaﬂovmmcmmbe

‘teckaned for payment of DA, superanmnation bonelits, viz, pmsmn including NPS, PF and
Gm«my

| .  elgplfe Jor

wnh effect from 1, 11.2017 Officery sholl be paid I caniing Allowance of Re.600- Together
with applicable Deamess Allovence thereon.
M

SpgcmR AiioWance {wel LILIIT
With effect from 1112047, officers shall be paid ‘Spma! Allowance asunder:

Scale I - 16.40% dfﬁasic Pay + appliosbls Dearness Allowance thereon

ScaleIV-Y - 19 % of Basic Pay + applicable Déarness Allowance fhereon

Scale VI-VIE ; 73 % of Lasle Pay + applicable Deamess Allowance theyon

Note: The special dlfowance with applicable DA thereon shall not be m:i:nned for

superannuation beneﬁts,,vm pension including NP8, PF and Gratmty

Pension (including State Bank of Imﬁa)‘ .
a, As per extant vegulations, pepsion payable to officers is based on the average of the
emoluments drawn in fhe last ten months preceding the refitement of the afficer in

terms of Regulations 2 and 38 of the Peaston Repulations, Forthe putpase of payment
@g pansion, the Py of the eﬁ?uer refiring ar of after 1 November, 2017 wﬁi b faken

Yy f L

i

Ety




8* Jokat Note g

on the basts of the Pay ua is provided ander this Settlement, Howeves, i ghe case of
officcss who have retired from the services of tho Banks, on of after 1 November,
2017 but before 31" August, 2018, since the perod of prceding ten mnths wifl
constiete Pay both under this Seitlement 83 Weig a3 periaining fo Settlement daaed 250
May, 2015, in such cases, the following protedure witl be adoptc& for defermining

Penston puyeble to them.
() For the period of ten months falling on and from 1% Noverber, 2017, fhe actunl
Pay drawn by the officer under thiz Seitlement; and
(i) For the period fulling prior to 1 November, 2017, the aciel Pay drzevm by Hhe
offiser plus Dearness Allowance at the mie of 47.8 percent fherung will be
nofionally reckoned as Pay for the PUEPOSS, °
. With effoct from 1% Novesber 2017, the Pay as defiried tnder Clause 6 of this Sestlement
" 1nd dmem by the officers who are members of the Pension Fund shall be wkes into
" consideration for the purposs of t_:a_kmia!mn of pension as per the Pension F:mé Rulesf
Repulations in force. ' R I :
" . Qpfionnet to clain in‘ér‘*ﬂﬁiitﬁi ;bmngnmﬁon on revised basie péxasi@n
Officess in service- of the Basks as on 1st November 2017 and who kave retired

theseafier but before the date of this Seitlemnent and who 1ind opted for commmsation of
pengion Wil have an dplion not to claim mcmme_ntai commutation on revised basic

pendion.

e, Dearness Rciw.f on Pemsm : .
With effect from 1“‘ Novesmber, 2017, i respeot of officers who retired or died while
in secvics on or after 1 Novamber, 2017, Deamess Refief shall be paysble =t 0.07 %
per slab o the Basic Pension.or Fam:ly Pension or Invalid Pension or compassionate '
allowsnce as the case rasy be. Deamess Refiefin the sbove masner shelf ke paid haif
yearly for every rise of fall of 4 points over 6352 points in the quarierly avezage of the
AH India Consumer Price Index for industrial workers in the series 1960=308

10)  Provident Fund
@ The Officers who are presently covered under the Bank Employees® Pension

Regulations, 1995/96 shall continue to contribute 10% of the Pay towanis Provident
Fund ead there shall be no rontching contribution.

b} Offfeers of State Bank of Tndia will continue to be covered by Conlribulory Provident
Pund Schemne as hitherio. :

-y
V4
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8" Jolra Non

1)

<} Oficers whe are presently covered wder Eumrihmnry Provident Pund Schesse who
did not opt for Penston Schems avaflable tnder Jolot Noto dated 2’1”’ ’\Fﬁi 2010 shall
continue under the Contribtory Frovident Fuad Scheme ss hitherts.

Now Pension Schome’

8} Officers except in State Bark of Indis, who sre governed by New Pmon Schems
wied. 01,04.2010, will coatizes % contribute 10% of pay plus Deammess Allowomee
and the bank will make & contribution of 14% of pay plus Deamess Allowance fom

the date oi' ssgning of Jotnt Nota ﬁubjecl te approval of the Cﬂ?‘s’ﬁﬂmﬂlL

b) Oﬂic,ers in State Baok ul' todis who ste govemed by New Pension Scheme wad
01,08.2610 will contlaus to contribute 1035 of the pay s Dearness Aflowmnee and the
bark will make & contribution of 14% of Fay -+ Dearness Allowsace from the date of
stgning of the Iamt Note mbgcctto approvel of the Govemmeu&.

¢} The service charges by the Servies Provider/Pund Manager of NPS will be bome by
the bank from the FY 2021,

12} Medical Aid (other thun State Baok of ¥ndia)

1%

14)

On and froin 1* November 2017, reinbussement of medical expenses shall be a3 under
a) (_)ﬁ‘icers in IMG & MMET Sceles 10,300~ pa,

b) Officers in SMG & TEG Sedles 212,300/ pa.

Reeovery of HouseForaiture Reny
{f} House rent recovery _shaﬁ be @ 6.56% of the first stage of the scale of pay = wdhich
the officer is placed or the standard rent foc fhe actommodation, whichever is Jess,

(i} Fumiture rent recavery shall b (@ 0.10 % of the fisst stage of the scale of pay in
el i the officer is plamd.

Fixed Personsl Pay (w.e. f.‘m-.-n.m?)

Fixed Persongl Pay topether with House Rent Allowance shall be at the fo!lcw:zag TaEe3 and
q&raﬂrcmsin frozen for the entite perind o service,

Tnerement DA2sonOL112017 | Tolal F2.P, payahle whore |
Cuonpenest (%) ' & baak’s secommodation is
pravided (1)
Ay | B) )
1996 ) 53 ‘ 2043
2220 59 2279
2500 - 66 2366
2730 K5 C 2803
2918 79 049
1220 6 i 106

marn S,

L




¥ Jolnt Note ' %

Motz ‘
() F.PP. os indlested in “C” above shall be paysble o thnsa officer employees who

are provided with banl’s accommodation.
(i) FRP. for officas eligible for House Rent Allowance shall be “A" + “B" plus
House Rent Allowancs paysble on the last § increment of the releyant scals of pay.
(i) The increment compunent of F.P.P. shall rank for mpmnmm&on benefits,
(v} Only oficets who. were in the service of the buuk on or before 1.11.93 will be
eligible for F.P.P ons year afier renching the maxioim soale of pay they ese placed.

| 15) Professionsl Qualification Pay (PQF) (w.ed 1.11.20%7)
- (A) ()  Officers shall be eligible for professional quafification pay as under:
i “Trose who Have passed only CATIB - Part I/ JAUB
21020/~ p.am. one year after reaching fop of the svale.

@& 'ihosewhohﬁvepassed both pars of CAHB—
_ & TI028F- pan. one year after reackiing wp of e scale
v e B 25505 pam. two ygars.nﬁar_reachmgni@oﬁha soale, -

B An Officer employee acquiring JATB/CABE {eiflie: or both parls) quai:ﬁcanans
- afier mﬁcbmg the max:mﬁm of the scale of 74y, shal be granted from the date of

' acquﬁing such qlmhﬁcanon the fist msfaﬂm‘:nt of PQP and ihe release of
subseguent insteliments of PQP shali be wzﬁl zefemncx‘ to 2!15 da!e of re!zasc of

first Enctalmest of PGP, '

16)  Other AHowances
(i) Depuiation Allowance (w.efl 1.11.2026)

Deputation Allowance shall be at the following zates:

An niﬁcm— deputad to serve outside the . —7.75% of Pay with amaxuhu!n of.
bank THO00/-

An officer deputed to an ergamzatton af

the game plce or to the uaining - 4% of Pay witha maximan of
establishment of the bank - L3000/

}

i




(i) Hill and Fuel Allowanes (el 1.11.2017)

oy of %:’SEEM
= Places with an altitude of 1000 msttes 2% of Pay su :
® and shove but less than 1500 metres and  maximum of 21 125Hpse
Mercara Tovwn ‘

{b} Places with 20 altiiude of 1500 metees 2.5% QEPay subject to
' andabovabmlessﬁm:mal}mm a maximum of

e T1500/-pam.
(& Places with an alitede of 3000 metres 3% of Pay sibject toa
and above maxigum of 23000/ -p.m
(i) Halting Allowance (w.e.f, 1.11.2020)
‘ Major ‘A’ Gtlier
Grade / Scales of Officers Meiro Clase Areal prces
& Citles @
- S )

Officers in Scale VI & shove 70 19500 1650 M35
Officers In Scale IV & Vabove 2250 1950 1650 M35
Officars in Seafe VIV © 1sse 1650 1425 1

v} Special Area Allowance fw.ef 1112057}
At places where spesial area allowance is payable in terms of Regedation 23(H) of
Officers’ Service Regulations, 1979/1982, the said allowance shall be payzble &t

rateg as in Annexare V.

\m—
—

{¥) Definition of Family:
Clause 14 (vil) of Joint Note dated 23.03.2015 is modified as under :-

For the purpose of medical fucilities and for the purpose of Jeave faze concession,
‘e expression ‘fannily* of 20 emplogee shall mean -

a} the employeg's spouss, @h@l&y gep:ndent unrnarded children (inlcha‘ﬁng step

children 2nd legally adopted children) wholly denendent physicelly sad
mentally chatlenged brother/ sister withk 40% or more disability, widowed
danghieis and dependent t_ﬁvmcaé! sepmataq dz_ngghte:s, sisters including
vomarried/-divorced/ abandoned or separated from husband/ widowed sisters
. as also parents wholly dependent on the employee. ‘

b) The term wholly dependent family member shall mean such member of the
family having a menthly income not exceeding ¥12,800/- pora, T the Income
of one of the pareats exceeds T12,008/- p.m. of the aggregate income of both

14

o~
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& Joint Rote

the povents exceeds 242,000/ p.an., boik the purents shiall not bt considered o
wholly dependont on the offlcer employes.

&) A mnaied female employee ay inviode Bey natural parants'or paresls-in-lewr

smder the defitition of Femily, but nol both, provided that the parentsiparents-
n-Yawy are wholly dependent on hee.

Hoter For the purpose of medical expenses reimbursement scheme, for 28
emgployees, L.e, male/fomale any two of the dependent parents / parents-in-Jaws

shall be covered.  The officer enployee will have the choice to substituge
‘ eﬁh&mﬁh& deyendents or both,

Physxcaﬁy chu!lenge& chifdren of mrz;»layw to be defined as ﬂepmdmﬁ:z
isvespective of age or marital stzfus, subject to In¢ome criferiz.

17} Tuojest Ares Allownnce

+ On sofl fom 01.11.2017, Project Area Compensatery Allowance. shal! be paysbie a1 e
fﬁﬂawmgmtes: .

Pioject Aress falling in Group A~ X600/ pam.
. Project Aveas fulling in Group BT 5255 p.m.

18) MiE& Aeademic Vear ’i’mnsferA!!oan.,z {w.eZ. 5111 2326}

. On and from 01.11.2020, Mid Academic Year Trzmsfer Allowance shall be pavabieat Z
16508 pm -subjest o other conditions.

19 -SgﬁtDmtyAilnwame A
‘ 'Onm&ﬁamﬂl-ilzm?, Split Duty Allowance shall be payable et 300k paw. -

20 Comyensatmn on ‘I‘ransfer (w.e.f 01, };LZGZ!}}

An officer on fransfer will be eligible to drawa {umpsid astiount as indicated belovws for
expenses somested with packagiog, local transperzadon, Insting the baggage efc.

Grode/Scale of Officer &y
Officers in Seale IV and above 35,000
Officers in Scale I, Band 11 . ' 25,000

21)  Privilege Leave { us per Annexure V)
22)  Misternity Leave { a3 per Annexpre V)

23} Datoof Biffect

For payment of awears, the benef‘ ts under various provisions as ebove sha!.l be from
1¥ November 2017, unless otherwise specified apeinst the relevant provisions.

f,~ //}
,;/Jf ‘{/gr’ //
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Anpogure

. List of Publie Sector Bnnks

Bank of Bavoda (e-Vijayn Bank & ¢ Dena Bank)

Bank of Tudia | )

Bank of Maharashiea

Canara Bank (¢- Syadicate Bark)

Contral Bank of Tndla

Indtian Rank {e-Allababad Bank)

Tndian Oversens Bank

Punjab & Sind Bask _

Punjab MNafional Benk {e- Oriental Bank of Conmneree & e- United Bank of india)
UCO Bark ‘ :

Union Benk of India {e-Corporstion Baok & e-Andhra)
Swzte Bank of fudia

A
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Annegure 11

_ List of Private Sector Banits

‘The Fedoral Baxik IAd, (upto Scale 1H)
The Kownataka Bank Lid.
The Sarhmu-& Kashmir Bank Lid:

 'The Soulh Indiec Benk Ui (upto Seale Xy . .

The Kearor Vysya Bank Lid, (upto Scale I
RBL

“The Nainltel Bark Ltd |

Kotek Mahindra Bank L4d. (ugto Scale )
The Dbenalokshest Bank Ld,

DB Baok (Uglo Sosle 1)

V. Tordign baoks {ouly workaneny ¢ - Sl I

| BackofAmeesNA. .. . . c i
 Stenderd Cheviered Bak A
. Son_aliBm‘kﬁmited_(Wo;}man}Qﬁiaefswﬁpmscaié_m)__ D _: g
Citibemi,NA. ~ . .
BNE Paribas

The Bask of Tokyo-b/Gisubishi UFS, L.
The Hongkong & Shanghai Banking Corporation Lid.

%@,%’//
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5 Joim Note

Speclat Arca Allowance
Sr. Area
No.
M - ® ‘
1. | Bfzocnm ‘
8) Chitopiuipi District and areas beyond 25 Yms. ﬁom 4000 5200
Tamgled Town id Linglel District.
{4} Eeire Lunplel District excludmgams bsyun&ﬁ kms, | 3200 4208
from Luapled town.
e) Enfire Afzawl District 2400 3460
2. iNagataud 3208 - Lri
3. §.Andaman & Nicchar Islands
2 Narth Andaman, Middls Andamans, Lnﬂe Anfamnan, 4000 5200
N‘mbar&\imondmn Istands ‘
b] SmﬁhAndaman {mciudmg Port Bimr} 3308 4380
4. § Sikdin 4000 S0
5. {Talchadweep Istacds 4600 520606
6. | Assam ) 640 ]
1. § Mephalaya &40 306
8 | TPripuwra :
4} Difffeult areas of Tripixa - 3200 A
by Thronghout Tripura-except diﬁicnltateas. 2400 3ese
9. { Manipur 2400 3008
10, | Arunachal Pradesh . '
“i9) D:frwﬂtareas of Arunachal Pmdesh 4000 5200
5) ’IhmﬂghontAmnachal Pradesh othextbwdxfﬁcu‘it 3360 6
areas,
1L { Faounw & Kashmir .
1) Kaflua Distriet:
‘Miahat Bani, Lohi, Malhar and: Mwbhadx 4000 5268
2y Udbampwr Distriet: ]
4} Dudo Basantgarh, Lander Bhamag Dlaga, other 4000 3200
than those included in Part 2(b).
B} Aveas upto Goel frora Kamban Side and arcag upio 3280 4200

Arnas from Kagal side | n Tehsil Maohee,

1T

Pt
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Mo, Aren Py below] Fay sbovel
4 . , -1 238,080/ B g1

m o @ & )

3} Deoda District:
llaquas of Padder end Nicbat Nowgam In Kightwar {4000 5260

Tehsl .
4} Leh Distriet: L VRN
‘ All places in the Dishdes - J . 4DBO 3200 ‘
G 15 BaallaDisdc - _
) ) Entire Gorez-Nirabm, Tangdar Sub-Division and . 4008 0§ 3H®
by MachiHl 3200 5200

& 6) Poonch and Rejoni Distdet ¢ : _ e
Areas in Poonch and Rejoud Distidct excluding the - 7 2400 3000
towns of Poosch end Rajoari and Sundexban f_md other R T

. whanmeesinfhetwo Distdots, - 50 .o N g

7) Arcas not incruded in (1) fo {5) sbove, but whichae Taang . o 3800
within the gistence of 8 knas, from the Jine of Actual . - L
Confrol or 3¢ plaves fich may be declaredes - 0
qualifying forborder aflowance from time-to-time by -
the State Goverament for their ovmsfaff, - »

Timachal Pragesh - ... - 0ol e TR
() ChambaDistdot ~ ~oo-- R It T
(s) Pangi Tehsih, Brarmonr Tebsil, Panchayats s ~ ~ ] 4000 .3 5250
‘Badgaun, Bajdl, Deol Kagti, Nayagam and Tundah, AT A
Villages: Ghuta of Gram Panchaynt Jagat, Kenarsi

12

H

of Gram Panchayet Clavhata - .~

() Bharmour Tebsil, excluding Panchayats an 4 3208 - | s
Villages inthuded in () gbove. - -+ -t B
(c) Thandru Panchaysd in Bhatyat Tehsil,Chutal {2405 | 3000
Tehsil, I)ai_hons_ia_’i‘gw_nfxgglug}i;;'gﬁgg;;@eg M B
proped). AT
) Kimpau. Diswier: .20 oo E
#) Asrang, Chithol and Hango Kuncf Charang ) 4000 5200

Panchayals,1 5/ 20 Asea comprising the Gram
Panchayals of Chhote Khamba, Nothpa and Rugs,
Poch Sub-Division, excluding the Panchayat Arees
specified shove, ' ,
BY Entire Dislrict other than Areas included in (&) 3200 1200
ahove.
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Area

Allgwances () -

Pa
£36,0014

®

&

£l
&

@

(%) Kalto District:

Panchayors of Khargs, Kushwar and Sarga

2} 15720 Asea of Nirmand Tehsil, comprising the Gram

5200

b} Outer-Sarej (excluding villages of Jakat-Kheme and
Buztow in Mirand Tehsif) and entire Distdet )
exchuding outer Sersj area and pargana of Panreahis
bt incloding villages Jagat-Khana snd Burrow of
Tehsit Mirmand),

| 200

3008

{4) Lahend snd Spiti District :
" Endireared of Labayl and Spiti

satd

(3] Shimls District s

2) 15720 aves of Rarapur Tehsll comprising of
Panchayats of Koot, Labana-Sadasia, Sarpars and
Chadi-Branda, ;

sa00

528

b) Drora-Kavenr Tebsil, Gram. Panchayat of Dackals In
Rampur, Kashapath Tebsif and Wunish, Ghod
Chaibis of Pargana Sagahan,

3200

4240

¢) Chopal Tehsil and Ghers, Panjgson, Patsnau,
Nazibis and Tezn Koti of Pargan Sarahan, Beotid
Gram Panchayat of Tekdesh Acen, Parppena Bavibis,
Kasba Rampur and Ghori Nog of Pagana Rasiprr
of Rampur Tebsi, Simla Town and it subuthy

{DhatB, Jatop, Kasumpti, Mashobrs, Taradei and
Tt

2400

- 3060

16 Kangea District:

%) Astes of Bara Bhangel dehhotéBhs:ngal -

4208

b) Dhararushaly Town of Kangea District engd-the -
foltowing offices lacated outstde the Municipal
firaits but included In Dharamshala Town-Wamen's
I3, Dari, Méchanteal Workshop, Ramnaga, Child
Weifere and Town and Cowntry Plionioy Offices,
Sakoh, CRSF Office ot towee Sal:oh, Keangra Mitk
Supply Scheme, Duglar, HRTC Worksltop; Sadber,
Zonal Malaria Office, Dari, Forest Corporstion
Office, Shamaagar, Tea Factosy, Dadd, LRV, Sub-
Diviglon, Dan, Settlement Gifice, Shamnager,

Hinwa Project, Shamnages,

2400

300

»'. A
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% wmmﬂMWm&a ~T 1666
South 24 Pavganas District

Supdetban Avess (south of Dumpler Hodge's line),
namely, o Khall {Rampusa), Kmmnnm
(Bagas), Jhinga Sejnokhali, Gosab, Amlamati
(Bidys), Caniing, Kultali, Piyali, Nelgasaha, Raldight,
Bhachi, Pathar Protims, Bhugobatpur, Saptacsukhl,
Narokhana, Sikmper, Kokdwip, Saghr, Mausini,
Kolinagar, Harca, Hingalgani, Dosanti, Kuemari, Kultols,
Ginshighata (Kut). 3

i
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& Joley Note

Hew Intraduction

1. Asnus cncaghuent of Privilege Leaves |

From the calendar year 2020, Privitege Leave encashment shall be penmitied 2t the
rate of § days for each colender year of @e {inic of any; festival of e employee s .
choice. Bmployees who have completed 55 yoars of age a3 of 01.01.5020 and sbove
shall be catitled to encash ot the sate 7 days for cach calendar yea, till retirement 253

one-time measure.
5. Performance Linked Incentive Schornes

. & . The wages setiled during wage revision at industey level are peid by all M{E :

uniformly, irespective of the size of the panks and thefr financial swength. in ﬁﬂdﬂgf $

" challénging environment, where there is sHiF competition among Banike, a geaume

need is felt to allow Basks 1o pay sheir employees something exiis by way of

encovtagement as per the profitability and financial sousdness of B sespective

Bazﬁcs.Inordcrtoiamﬂcateasmof&am@ﬁonan&almﬁawwmﬂtﬁw_
pesformance, the concept of Productivity -Linked Pay was dissussed zod afies
disemssions between the parties,’ it is apreed 1o inmrodvoe Perfamonce “Lifed
fpoentive: Scheme. fn Fublic Seclor Banks which wil be based o Operating
Peofit/Net Profit of the lndividual bank (optionat for peivate and forcign banks): Tre
PLY shell be payable to all employees smmually over and above the pormal salay
pzyable. The PLI matrix shiall decide the amonnt payeble 10 the employess (in

amaber of days of pay =Basic + DA) depending ou the anual perfoumance of B
Bank. ‘Al the employees shall get the izimnm apmber of days of pay as incentive
depending on where $n fhe mekix the Bauk's performance fits In, Irpadly 25 per

Matrix ag unders
StNo. Yo¥ Growthin No. of days for which Satexy
Operating Profit - | {Basic + DA ) shall be paid

i <5% Nil

2 5% 1o 10% 5days

3 > 10% 0 15% 10 days®

4 >15% - 15 days*
T g 4% sabs are pavabic only if the Bank has Net Profit Tfa Rard has growih In Opemating
Profit of 5% & more, but fhere is no et Profit, thea mititum 2 51ab ' § days will e payeble,

{The PLY will be applicable from FY-2020-21)

R4
AN
v/
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8 Jaint Note

3 Family Pensiea

Subject to approval by the Govermment, 1t is agreed that faruily pension shall be payable
2t the whifim GilSE1 30 percentOF the Fay of the deseased employee and that fhiece shalt
Yo no édling on Semily peasion. 1t is agreed that these pravisions, when approved by e
Government shall apply to SBlalso. -

w i a2 .
| V72
| .
- }\_
[
24




8 Jotrz Note

Leave Rules

k. Privilege Leave

Privilege Leave other than for the purpose of availing the Leave Fare Coucession should

;’@ zpplied not less than 10 days before the. propased date of vommencement of such
eave, .

Privilepe Leave taken on sick grounds when there Is no credit in the sick Jeave socount of
the enaployee, witl not be counted as an occasion of availing Privilege leave.

Privilege Leave aconing to an employee shall be.allowed 1o be accummlated beyond 240

days up to 2 meximum of 270 days. However, encashment of privilege Jeave shall be

restricted up to a maxionm of 24 days,

" 2. Uwavsiled Casual Leave

§  Cosual leave not availed, of in ﬁze yex 2017 or m any subsequmt years sha}i 1apse in
the following ﬁve years, R TR

n) On ané from 0. Il 2020, ahhongh the availment of unavailed casual leaye [UCLy by
“ihe Officers in the feﬁawmg yeurs shell continue 15 be penmitied cnly on medical
gmun;is, pmd;.cuon of medical cenificate need not, herceforth, be insisted npon incase
thie pericd’ uf sug:h mavai}cci cosuat leave ot & streich pot exceeding four days. '

Wiaternity Leave .
Clause 30 of Bipartite Setilement dated z;fm Apﬁl :zom shall bc substinited “by the

fellowing:
{2) - Maternity leave, which shall be on substantive pay, shall be granted 10 & female
employee generelly for & period act exceeding 6 months on any sue vccasion and
12 months during the.entire perdod of her serviee. '

1infe: i) in case of dehvax} of twius, ¥ it period of Ma%c‘.uiy Leave shall b 8
months,

{ii} . bztemnity Leave may be ava'Ied sombining with ﬂny other kird of leave
except casual leave, -

{b} In case of miscarmiage/MIP/abortion, matemity leave may be gmntad a5 2 rule
upto G weeks on the basts of medical ceriificate/advice of 2 compotent medical

PTOTR Wgn 44
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nal cases involvittg
practitiones, 1.c. a qualified gynocealoglst In specalfenceptlo ) iy
medion}, complications, sssociated with MW’M o tmaicma
leave oy be greated beyond 6 weeks if advised by 8 c::pfl:: mym@d’?m
practitioner (qualified ggnaccologist) but wpto 6 months Y' e
m&on,\wlhmﬁmme:aﬂiimofmmmﬁmdmmg&eemmmo

‘ . in case of
{) Vﬁﬁﬁnﬁseov&aﬂpeﬁodofummhs,mmy slso be granted in .
hysterectamy up%o & medgTHn of&ﬂ days.

Leave
Note fn the case of employees who have gwailed and exhausted Matemity
of 12 months, lsave of 13 days shall be samhom} aver aud ghove the same,
subject to production of Medieal Centificate.

@) ikavomayakobamedonwmmmnchﬂdlessfmaleempbymﬁx '
iﬁgaﬂya&pﬁngachadv&ombammmdaga,fwamm pesiod of
mmmﬂm,mbgwmm&umgmmdmdﬁ?nﬁ

(i) Leave will be granted for Mﬁﬂof anly ane child. '
i)  The adoption of a child should be ﬁumxgh‘a groper legal process apd te
exaployes shiould produce the a&upﬁmx—de;ad tg the Pank for sanctiosing

such leave.
(i) The peomanent pat-time m;ﬂﬂyw are a.su ligile for gam of leave
for adoption of a child,
(ivy  The jeave shall also be availebie to hnlngwal mother in cases vm: the
) child is bom thraugh simogzcy: )
() Theloaveshellhe anpeited mﬁ!m.mﬂ entilement of 12 months daring

the entire period of sexvice.

() Within the overell pedod of 12 menths, leave hay also be grented n cass of

hesp:tahsauon on acconnt of the fnlk:mng gymlsgml aitments/trentaronts
upto & murkivwrne of 30 days,

i AUB (Abnormal uterine bleeding)
#.  Qvarian Tamor
" fii,  Tubsctomy/Tubsctamy seversal -
tv. Post-Partum Depression (PPD}

vhel
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\f. Post-Partum Hemorthage (PPH)
vi.  Acute Pelvic Inflarmatory Discase {Acute PI)
| vil.  Dysfunction Uterine Bleeding, Dysfunction (DUB)
4. Paternity Leave
Wi
s};;ﬁ: f:;i ﬁ;;‘llm the 1st June 2015, male employees wiih uplo iwo suevivig childen
igible fo¢ 15 days Patenity Lesve during bls wife's confinemeat. Thisloave . -

xuag be combined with any other kfud of leave axcept Casuel Leave. The Jeave may be

availed vpto 15 days before or upto 6 smouths from the dato of delivesy of e I
?hxo?;r Paiernity Leave as.abiuve shnﬁ be allowed to employees with upto 50 mﬁviﬂg
zn for legally adopting a child who is below one year of age -

5. " Sick Leave

£} An officer employee upon completion of 30 yeuss of service, sh
Farther additional sick leave of 3 months at the wate of one mondh for each
in excoess of 30 years, subject to a maimum of 720 days ia entire service.
b Women officer employees can nvail sick ioave for fhe sicknest of thizir chitdeea of 8
years and below snbject fo produstion of sedical cartificate, LT

a1 be dligitle for
year ol service

=2}
¥

" Special Casuzl Leave : -
1 With effect from the 1/11/2020, Special Casust Leave ey be gramted an employee
on occasions when the branch where the employee is working of the place wWhere the
employes s residing is affected by ourfew, fols, prokiivitory odezs, agtyra cafamifies,

floods, el . )

1) Wiﬂ; effect from 01/11/2020, 4 days Special Cesuel Jeave shall be gravted to &l

pkgfsicaiiyloﬁhapediaally handicapped employees each yeus.

7. Tufraordinary Leave:

In partial m'gd‘iﬁc-aﬁon of Clause 13.34 of Sc_lﬂa;nent dated 15th October 1866, {in case
of State Bank:of India, Claase 7,34 of Agreement dated 318! March 1067} aad Clanse 36

of Settlernent dated 25th May, 20135, in{gxseptivnal cireumstances, Extraodisiary Leave
may be sanc_ﬁq@}gd (without vrages) not exceeding 3 months on any one pecasion {up o 4
months in extreme medical circumstances) and upio & maximum of 24 months dudng the

entire period of an empl oyses” service.

Note = The enmiploytes witl not be losing any seniority on account of availing

extraordinary leave on Medival prownds.
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