of India

Employee Relations Division
239, Union Bank Bhavan, Vidhan Bhavan Marg, Mumbai-400 021

Staff Circular No.7326 Dated:24t December 2020

To,

All Branches/ Offices:

Wage revision for Award Staff
XIth Bipartite Settlement dated 11" November, 2020
- Signed between IBA & Workmen Unions

i - ot o W o - -

The XI* Bipartite Settlement has been signed on 11" November, 2020 by
Indian Banks' Association on behalf of 29 Member Banks and the Workmen
Unions. A copy of Memorandum of Settlement dated 11*" November,
2020 alongwith corrigendum is enclosed (Annexure-A) for
implementation by the Branches / Offices. The Board of the Bank in its
meeting dated 23.12.2020 has permitted to pay the ad hoc salary
equivalent to actual salary applicable as per XI*" Bipartite Settlement
dated 11.11.2020and arrears for the period from 01.11.2017.

XI*h Bipartite settlement covers / provides modified Scales of Pay, ,
Stagnation Increments, Definition of Pay, Dearness Allowance, House
Rent Allowance, Special Allowance, Transport Allowance, Special Pay,
Hill & fuel Allowance, Fixed Personal Pay, Graduation Pay, Payment of
Overtime Allowance, Pension, Dearness Relief on Pension, Provident
Fund, Medical Aid, Leave Fare Concession, Hospitalization scheme,
Compensation on Transfer, Compensation for Losses due to Breakage or
Damage to goods on Transfer, Halting Allowance, Washing allowance,
Cycle Allowance, Split Duty Allowance, Project Area Compensatory
Allowance, Special Area Allowance, Privilege Leave, Maternity Leave,
Paternity Leave and Reimbursement of Expenses on Road Travel etc.

Consequent upon the above Wage Revision, the pension, dearness relief,
family pension, minimum pension, etc., payable in respect of those
employees who ceased to be in service on or after 01.11.2017 and are
eligible for pension, also need to be revised.

Bank will compute the pension on revised scale and will give the effect of
revised pension by obtaining a suitable undertaking from the pensioners
as well as from family members / nominees to enable the pension fund to
make adjustment if any, at later date also. ﬁ
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As regards to the proposal for up-dation of Family Pension and increase in
employer’s contribution under the New Pension Scheme (NPS), which
were recommended as part of XI*" Bipartite Settlement, outcome will be
communicated separately after getting direction from the IBA.

Provisions of Sastry Award, Desai Award and subsequent Settlements
which have not been amended / modified or superseded by this
Settlement shall continue to remain in force.

Fitment in the new scales of pay shall be on a stage-to-stage basis and
there shall be no change in the dates of annual increments because of
the fitment.

The various provisions of the Settlement dated 11.11.2020 shall take
effect from the dates specified hereunder, unless provided to the
contrary:

‘ Various provisions of XI Bipartite | With effect from
settlement
1 | Scales of Pay as per Clause 4 15t November, 2017
2 | Dearness Allowance, Professional | 15t November, 2017
Qualification Pay/ Graduation Pay, House
Rent Allowance, Provident Fund, Gratuity,
Fixed Personal Pay, Transport Allowance,
Annual Medical Aid, Special Area
| Allowance, Hill & Fuel Allowance, Split
Duty Allowance, Cycle Allowance, Project
Area Allowance, Washing Allowance,
3 | Special Allowance 15t November, 2017
4 | Special Pay 15t November, 2017
5 a) 9% Stagnation Increment 15t November, 2017

b) Pre-ponement due to change in

periodicity
| (i) Notional Benefit 1st November, 2017
(ii)  Monetary Benefit 15t November, 2020

6 | Halting Allowance, Compensation on 15t November, 2020
Transfer, Compensation for losses due to
breakage of damage to goods on transfer,
Reimbursement of Expenses on Road
Travel

7 | LFC, Definition of Family, Amendments in | 1t November, 2020
PL, Maternity Leave, Paternity Leave, Sick
Leave, Special Casual Leave,
Extraordinary Leave ]

b




9.

10.
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On and from 01.11.2017, reimbursement of medical expenses under
Medical Aid shall be restricted to Rs.2355/- p.a.

Following benefits are introduced as per the Xith Bipartite Settlement
(refer Ann-V of Xlth Bipartite Settlement dated 11.11.2020 attached as
Annexure-A):

i. Annual encashment of Privilege Leave
ii. Performance Linked Incentive Scheme
iii. Family Pension at uniform rate of 30% of the deceased employee
(subject to approval by the Government). A communication in this
regard will be issued separately.

Disciplinary action and procedure of Award Staff has undergone certain
modification in Xith Bipartite Settlement (refer clause no. 45 of the Xith
Bipartite Settlement).

Branches/Offices are required to note the following while checking the
calculation of arrears of salary:

a) Appropriate adjustment may be made on account of
I.  Adhoc against arrears paid
Il.  Sick Leave on half pay
lll.  Unauthorized absence and leave on loss of pay & allowances.
IV. Postponement of increment due to leave on loss of pay and
Allowances / sabbatical leave / unauthorized absence/
disciplinary action.

b) While paying arrears of salary to Workmen staffs, who are still in
Bank’s employment, care should be taken to recover all the dues owed
by them to the Bank before making final payment of arrears of salary.

c) The consequential difference in cash equivalent on encashment of
privilege leave availed during the period 01.11.2017 to 30.11.2020 on
account of wage revision may be paid to the employees after receipt
of worksheet from union Parivar.

d) As regards release of arrears to Workmen employee, who ceased to be
in service on or after 1t November, 2017 upto 30" November, 2020
following procedure is to be followed:

Arrears payable (including leave encashment, if any), may be released
to an workman employee, who had retired/ceased to be in service on
or after 15t November, 2017 after receipt of worksheet from union
Parivar.

e) Bonus entitlement for the accounting years ended March 2018, March
2019 and March 2020 may be recalculated and payment of arrears may
be made to eligible employees accordingly. Similarly, if on account of
the revision, some employees fall out of the purview of Bonus Act,
recovery of Bonus already paid shall be made from such employees.

8



13. In view of certain modifications / improvements in Leave Fare
Concession, employees will be given one more opportunity to exercise an
option within 90 days from the date of settlement to avail LFC under two
years / four years block as the case may be. If no option is exercised
within the stipulated period, the earlier option will continue to be
operative.

14. The revised salary to workmen employees will be paid from the month of
December 2020 and the calculation of arrears from November, 2017 to
November 2020 is being done at Central Office level through HRMS
package. After calculation, the data will be made available at Regional
Office level. Regional Offices are advised to re-check the arrears and
confirm to Central Office within 3 days. On rectification of the errors, if
any, the arrears will be paid directly to the accounts of the employees
through Union Parivar.

15. Deduction of Income Tax on arrears of Salary as per prevalent rules will
be done through Union Parivar.

16. As the Bank has made provision at Central Office level for payment of
arrears, the branches/offices (including Audit Offices, Training
Establishments etc) are advised to claim the payment of arrears to the
debit of POB A/c. Central Office for the period 01.11.2017 to 30.11.2020
from their respective Regional Offices along with a copy of arrears sheet.
Based on the arrears sheets/POB advices received from the
branches/offices, the Regional Offices, after verification of the
calculation, will consolidate the same and claim the consolidated amount
of arrears for the period 01.11.2017 to 30.11.2020 arising out of the
Revision from Central Accounts Department. The relevant POB Claim
should accompany head-wise details of arrears paid to employees in the
region.

17. All branches/Offices should ensure to adjust Adhoc amount paid to
employees while making payment of Arrears to employees in
service/retired/resigned etc.

18. It is sincerely requested that the arrears, which are being released, are
properly utilized/invested.

19. All branches / offices are requested to take note of the above for
implementation and compliance. 7
//

= 7_//
s\

Chief General Manager (HR)

Encl: as above @ v %
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11* Bipartite Settiement

MEMORANDUM OF SETTLEMENT dated 1 Hovember, 2020 between the Minagemeats
of 29 Baoks as tepreserited by the Judian Banks' Association (37 Baaks as on. 1™ Rovember,
2017 <ind 29 Banks &3 oo ddte of this Seitlement oh apcdunt of ridrger.of Panks dufig the

- period) and their workmen as represented. by the All india Bagk Employees” Association,

Nidignat Confiederition of Bank Employees, National Organization of Bank Waikess and Kidian
Mational Bank Employees Faderation.

{Udir Secdion 2(5) and Seition 18¢1} of the Bukustyial Disputes Act, 1947 vead with Bule 'S8 of
1A Tnkviol Dispmgs (Ceniral) Rules, 9573 '

Waresor e Pacties |20 Barks which e Hited i Sciedale 110 fis
Mewoiaiduin of Settlément and their woraren

{ Representing the Employers - 1. Shii Raj Kiran'R#8 G
{Member Banks) : 2. 'Shri Pallay Mohapatra

' ' ‘3. Shii A K. Goel

4. Shei Shyam Sririvasag

5. Shri Rakesh Starma

6. Shei Alok Kumix Chesdisacy
7. Shri Sunil Mehita

8. She Gupat Murk Bhaget
9. Shei § K Kaldear
| Duily smthorized on bebalf of the Indiaii Banks® Assaciation

Representing the Workmeti ~ | Al IndizBank Employees’ A‘s.sqci_atipi;-

' .. Shel Rején Noger
2. "8k €.H. Venlatactatam
3. Shei B. 8. Rambabu

"4 iy, P Sbarva

5. Shyib M. ML Rzt

6. ShriNandakumar €havan
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T B Mg, Nezir Qutesii
§. ShriLalitafoshi

9. Shi smﬂf:l}{ Gauiiarn
10. Stui Jenak Rayal -

i E Shii PardChanda
12, Shri ajay'l;fianjrekalr
13, Shri K. §. Krishng

14, $hei D. R Tuljepurits
15. ShriAnirudh Kunse
16; Sk 5.0, Shinivasas
7. 5hid é_.S. Venugopal
18 Sha Rajz:sb Eans?}i'

19, Siet C. B, Josson

; I¥ational Confederation efBa;lkEmplqjeéS

1. ShiS. C. Balgji
2. S}x;-i Sanjesv Kiimdr Bandfish
3. Shei Miding M. Nadkami
"4 S At Bhagoliwal
5. ShiiK. K Singh

6. Shii Parvesn Kumar Chhabra

wal

Sh K. M. . Prasad
8. Shi ¥ K. Ao

9. Shii R K. Shdona
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11 Bipgrtite Sebfemunt
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10. Shyi Rajesh Kutuar Tiigafhs
11, &hri Praip Kimar Beishya
12. Shyi Fagdish D. Shiringapure

13. Shii K. T Anzil

14. Shri A. Raghavan
15, Shri Rékesh Pandey
1.8, Shet & Mukunthan

17. Shd Sanjay Kumar Singh-

. , : 1
18, Shri G. Kripakacn { i

19. Shri-Ashish Kumar Sharma

National Crgduisation of Bauk Workers

1. S K. Vinod Kumar
2. Shri Mamnohan Gapia

3. Shii Upsndra Rumar

‘ 4. Shri Archana P. Sowaay
5. 8ha Kishor Bapat
6. Shei Vingd Lamba

7. Shsi Gaufain Ktk o {

1L

A

Ipdian Natio: af Bank Employees® Federation

1, Shui Om Prakash Shacma

j; 2. Sh¥iNarendra Tehst

¢
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11" Bipartite Settletnera

3. i Siddharth Menon

4. Stxi Bhupinder Singh Gl
5. Shek Vijay Kumar

6. Shii Mesimhe Murthy MIC
7.. Shit Anend Shankar Pasdey,

3. ShsiDimiel Sequeia

i
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SHORT RECITAL OF THE CASE

The Indian Basks® Association (IBA) on bebalf of its mémber banks named ia the
Schedule | hereto, {other than IDBI Bank] signed 3 asettlgment dated 25*' May, 2015 with
the AH India Bank Employees’ Associafion (AIBEA), National anmd_exaﬁnn of Bank
Employees (WCBE), Bank Brmplogees’ Fedémfign of Iidia (REED, Nationat
Orpanization. of Bank. Workets (NOBW) sid Indian Netionsl Bank Employees’
Fedecation (INBEF) representing the workuien employées of the Biaks. mentioned In the
seid Sebediile T, ‘iter alia togatding vaiogs feoms and conditions. of thefi service. The
Setflemenit dated 257 May, 2015 was opeiational for & pedod of 3 yéars fom Ist
Mrrvember 2612

The- AIBEA, NCBE, BEF], NOBW and RNBEF (baresfiec jointly talled the Unioas)
subjriined their Chaiter of Demands dated’ 5 J‘nne, 2017 For reviston in wages and ather

servipe cdnditions of workmen {0 (BA and m;m:sted for negotistions ori the m vatha
view 16 arvive at an amicable seltlement,

Simitktaneonsty, IBA also wised with xi;e Unfons, issues on behalfof the managmmnts of .

banks mcemed to be discissed and seified with a view to: m:prnvirag efficiency of

The parties agreed that the totdl quznium of wage revision Increase (Pay slip componend)
shall be Re. 3385 crores beitig 15% of thé Pay slip componsnt of Bstablishusat:
Expeusts of Public Sector Banks wiich me prittfies to this settlement: for e financia
year f:m!hg ‘Mapch 2017, |t was further agreed thisg thie new salary afngy mronid be
consteucted, after merging Dearness Aliowammm:spnndmg to 6352 points. Al other
issnes of the Madagement ‘and Wpr%knm Urigns discussed during - the process of
negotiafions, would be seitled to the mmwal satisfaction.  The parties signed acd
c..xclmagaﬂ mimtes ;n this regard on 229 juht 2020 at szmbat

Thﬁ: parties negptiated the aforesaid demands and issues and: have xe:achec{ an agm:maat
as set opft hevedn ipder it full satisfaction of thefr demands.

The agrwmmt véiched, as aforesaid stmll amend, modify and sypersede he igvant

provisions ofihe }{in‘ra_rdsj._z_x_ nd Settlements whietever referred to in this Setifement.
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NOW, IT IS HEREBY AGRYLE AND DECLARED by and bebween the pasties heselo as

<]

1

3 1 Bipastizs Settlémiont

under

CFERVES GF THE samm
GE&ERAL

L Tn respect 6f 29-Banks i"zswd iz Schiedule 1'tp thtsMemmdum of Sexlement, ‘extept

the State Bank of indza,!nélan Overseas Baok and Pank of Beroils, the provisions. of the '

Ststry Award iy Referézics Nov SR.0. 35 deted 5™ Jaypizry 1952 notified on 26% March

—a:

1953 as ﬁnﬂlymciﬁﬁed and enasted, by khrz\jndustnal Brisputes (Banking Coippanissy,

Dlecision Act, 1955, the Industrial Disputes (Banking Companies) Derision Amendment
Att, 1957 and the provisions of the Award 6f the National Trdustril Fiitrimal presided.

over by M Iusm::e K T Desal i Referenics No.l of 18960 which Award Tpier alia

_ modified cerain pmmmnns of the Sasiry Aovard mﬁcmﬁhr vefersd Do #s the AWards}

PR g hovembr,i“ 1973, l“Augus?, 1979, 3:*%&&‘ 1979, 2&%@.;, 0,
" September, 1983,: e Segtember, ;984 5% Janvary, 198? 316% Ap 3939, 29“‘ Juzes.

‘25 rnodified by the scnlements dated 197 Gictobes, 1966, §2% Dotobes; 1970, %

1990, 16% Iuty, 1993, 29% Qotober, 1993, 1% Febmary, 1993, 145 wecember, 1996;

2.} Inrespect of State. Baak of Indix, thr provisions of fhe Awds 25 mmixﬁad’ by the

@ N

ésﬁ‘wovm;bax 19:9? zz“‘Man.hzoaﬁ zoﬁApmzum, 9"3 hnezm}a,ﬂ” ‘pna W10

thcsancammed:ﬁcﬁiaymlsseﬂlemcm. R M

Seu!amcnisda:ch!“Mamh 1967, 24 Febroary; 1970, 15% Segreanber; 1970, ¥*
August, 1979; 31% October, 1978, 21 April, 1980, 8F Segrestber, 1983, 17
Sejtember, 1984, 3% January, 1987, 1% April, 1989, 28 June, 1599, {6 July,
1651, 28% Ocleber, 1993, 13* Fobroary, 1995, 14° Deermber, 1996 78%

Noveiiber, 1997, 15" Septexaber, 1998, 27 March 250D, 167 Aprit 2002, 22 -

July 2003, 2_’“’ Jupe 2005, 27%  April 2010 and 25‘}’ May, 2013 shell contintg 10
govern the ¥ervice ‘,gnc_izt;qns af the worinen éxcept 16 the' extent the same sre
modified by thissétlgmeriL. '

@) - In tespect of Bank of Batoda, the provisions of the Awvards as fugther modified by
the Settiements deted 23" Deceniber, 1966, 19" Decembir, 1576, 17 August,
1579, 31 Qergher, 1979, 217 Aprl, 1980, g Sep{ember, 1983, ¥77 Septomber,
1984, 5P Januaty; 1987, 10" Apid, 1989, 29" Juric, 1950, 167 fuly, 1991, 29
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11" Bipariite Setdement

October, 1993, 14% February; 1995, 14® Decémber, 1996, 28" Noyeinbier, 1997,
77 Maxch 2000, 10% April 2002, 2*‘ Toibe 2005, 27%  April 2010 and 25% May,
2015 shall confinue ‘to-gavernthe secvice condifions of the Workiiicn except to-the
extent the sarre are modified by this seiffeinept.

(i) In respect of Tndian Overseas Benk, the provisions of the Awards as Huthey
- friodified by therSeiffemnents dated 14% Decenthet, 1968, 17 Digenibor, 1970, 29"
Jily, 1972, 237 Moaxch, 1973, 1% Augost, 1973, 31 Qotober, 1999, 2%t A,
1980, 8% September, 1983, 17 Sep!z:mhet. 1984, §* Janenry; 1987, 10 Ap,
1989, 79% Tune, 1940, T6™ Jufy, 1995, 297 Getober; 1993,  14™ Felupary, 1995,
14% Deitember, 1996, 28" November, 1997, 27 March 2600, 10™ Aprl 2002, 2nd

Tuije 2005, 27t Apdl 2010 and YL May, 2015 -shall continue to govern the

servios sonditions of the workmen'except 1 T extent the shchy e mindified by
s s@ﬂimie_n& '

(iv}y to respect pf.State Bank of India, Bavk of Baswoda and Imhan Ovexseas Bark;
Semleménts sefered to in Clauses 20k G and- )  ahove sefer wy stalements
enfared $fitn between Swate Hank of India, Bank of Baqua dnd Tociai Overseas
Barik_with the All Tadia Sate Bank of India Staff Fedexation, All India Bagk of
Bamcfa Bmployess’ Fédefaion and the AR India OVme;as Bank Employess’

Um{m, respecfivaty, representing’ ‘the -workmen of. t‘im:{e hznks (heraimatter sefered
toras Hhe spid Sepatate sctticments)

() In mspdet of TOBL Bank, wha were itherip gaverned by: theic internal s::!ﬂements
fave acw given the mapdaté fo the Jodtan Banks™ Association to be covered by the

mdustzy—hvcl sz:tﬂement and henee shall ba soveracd by the tenms of this
Settleiment. :

B (i) 'ﬂm pmvzsmns "gf the sald Awsdrds, the Eist Blparme “Settlement dated 19%
Cctober; 1966 andlor other subsequent settlernent(s) indluding the above:
d separate Seftfements Hercinafier callécsively referred to a5 sdid
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detailéd hmmﬂm; -
i) Emvmons m the, nforésaid Avwards/Seftlzments Which, hive npt Teen amended/
modiil ed OF sn;xe}:seder} by this Setrlement shall Goiined 10 mmam T force,

4, Scalesof ]?ay o S
In modification of Claise 4 of Bxparmz Sefilement dozed 257 May, 2015, wib
 éffect from Isi Motgmber, 2087 thie scales nt‘pay “shiall beasumivr» :

. Clerical Staff
1000 REEEN 3450 1 =
7960 . 26900 4500 39550 :
350 4] Bse 1 e
e | Jasmpl a8} ebyemd
T SybordiateStait U7 T' =
R ECE si5 1 . 1 @8 1 &
14506 16508 L 119575 3 et
rany S B SEE B S T
T | - -
2515 | 2895 | Gy
Noter

) Fitment in the new scales of pay shall be-on 2 stage-to-siage basts.
b) There shall be no chanye in-_thc_&:.é{tzés,of annuat intmmcﬂtsbecaazs;a ¥ ihe fitmept.

¢j In iha tase of Bx-servicement da;ggqry employees who have joimzﬁ Hea-Banks-on and
afier 1% Novenbsr, 2017 up o the date of this Bettlement, 'thc.ﬁxz’fﬁsenifiun@t in the
pay scalés airéady g'iveftfeiligible'té be given under ihe Setifernesst Sated 257 May,
2015 shall be refixed as pbr the provisions of this setfement.

dy Al employees belonging fo sub-ordinate cadre shall De eligible for one exuz
incremest for passing. JAQB #nd w6 Increments for passing CATIR examindtion
weef 1,11.201F ' ‘

v YT

',ll.i il

[L A Cae

ittty

hixT




i
&’1 ' :V‘.
o i

13" Riymrtite Setilerpent
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5. ‘Stagnation Increments -
i pasiial medifigation of Clanse, 3 ‘of Bipartite Settlenient dated 25° May 2015, both
éfecical angd subordinate staff (lncdluding permanent pa:zm employees dn sedlé wages)
stiali be efigiblé for pine stagnation increments wetf istNovember 2417 ot the rate and
frequiency Asisfated heiein undee:

Thevelerical and subotdinete, $taff including permanent past-fime employees on scale:wages

65 igdchihg Hie miakioin i their tspective scales of pay; siafl draw nite stagriating

incregients at: the rate of Rs. 1990 and Rs. 1000L-. respectively {pro ratn i tespect of

perfrEent paxttmm Eniplayess) €dch due wndey ihis seitiement, anil.at fzeqnenczes of 2
 years, frorit the dates of feachingy ihe Tt of their scales aseforesaid.

 Proviged further thet 4 clérical / sibordigate’ steff (including permanent par-titee .
epployees oft -scale wages) a!ready in ‘teceipt .of cight Stagvacion increments shall be i;\ 8
eligible for Wie ningi Sagnation increfnert fiom 1" Novembes, 2017 or two years after |
recéiving the cighth stipgaticn mqmment, whichever is ater -

Provided ﬁmh,ﬂh&tﬁn: Sragnation mcreme.ntls rex:ewed by e cmp}g:yees who srefweredn . ; T
service of the banks s on 1% Novermber,. 2017 as pex peciodicity hereinbefore would be
readjusted from the dag of amchmg their maximem Gy slso consideding the
Gridiation/TATIRCATE Quahﬁcatmns ‘acquired theréaBee, i auy and m;zplﬂyee shali he
notionzlly eligible for staghation incrétheids w.e.f 112087 m-gﬂfm of this seffleroent as
per the Tevised pefioficity which will equality for superatiwation beosids. Howeyes,
rionetary benefit on acconnt of such iréﬁs'::z_i-_é;id réadjusted stagpatice incremetis shall be
payable from 1™ Noveniber, 2020 or the m:mai date of entitleinent whichever is later.

i s iiceri
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Befraition of Pay’ :
' fa rciftesation of Clause 6 of the Bipastite Seitierent dated 25™ May 2015, “Pay’ shall be
detined as udel: '
;ng’ 'm;ri_pi),néqt_é ‘ ‘-Eﬁ'g_iﬁlai‘dm x
PadcPay Do Alowante.
| Stigiation intjerents HRA o
i P - FProvident Fund -
Special Pay o D
e _ o Gty
Ciaduation Pay/Professional. Qualificition | pendion
Pay | New Pension Scheme
éﬁifﬁﬁﬁg?ay
Nogex

The Increment £omponent £ of Fs:eé K’emanal E’ay as gven in tx)lumn. 2 pf S&cﬁh’i& i1 shail. o

.. wank iv'm: superaanuatmn benefits.

IQ“’V

‘?ay* compouents -

“ETiaible for

Baszc}?"y L
-Btagmﬁanmcmmmts ;
Speciai Pay, o
Graduation Pay/PQF -
Gificiating Pay

Special Adlowance
Transpot Allowanece

‘Dearness:Allowance

7. Dearness Allowance

Tn substitation of Clause 7 of Bipariite Seiftement: dated 25% May 2053 with

151 Movember 201 4, the Dearness Allowante shall be payable a8 per die Tolloiving rates: -

Clerical and Subordinate Staft

.07 % of *pay” pet s of fout points.

W K
- R
o -

effect from
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11° Bipariiee Senlement

Note:

‘Deamess, Allawenos iy the above manner shall bé peld for evesy tise: of izl of 4 pomnts.
over 6352 polnts fn. fre: quarterly avmga of the ATl India Avérage Woﬁqngncms
Comn’;_er Price Indek (Gengral) Base 1960=100.

{d) Itis clerified dhat there shail be po-ceifing on Deaguess Aliowance.
) DeargesgAowstce shall be edlculated and pald on the following components:

o Basic Pay uu:!udmg Stagration increments;
. Specia] Pay,
a Gmﬂm&n Pay! Professional Quai:ﬁ'canon Pay;
& ‘S_Rﬁm_; Afoviics, -
a  Yruisport Allowaiick and
o Dificiating Pay

if aiy, pyable unde,r this sditlement In respect of both ctem:ai and mbordmt&. ’

) Al athes ex;:gﬁqg provisiens releting to Dearness Allowrance Sc:hm_w._shaﬁ remain
wnichanged.

1 substittion of Clacse $ of the Bipartite Setflernent dared 257 My 2015 with effect
from. Lst Movenmiber 2057, the House Ront Allgwates payable to subordinate and slerical

siaftshall be‘as undei:-
: Rﬂ“aspamﬂfw
] Area .} B‘mmum%\ﬁtﬁmmm‘i
Atall eentres - 025%
Foter

(1) “Bay’ means as defined i Clause 6 OF the Settfemet Hordiabove
)  Whire quarters ars. provided, HRA shalf not be pavsble "and the reif @ be
recovered shall be 0:2; e oF this ficst staga of the Sca_{es offay.

() Al ofher existing pravisions. refating Lo House. Rent Allowance sha}l reraai
unchang;ed

‘Provided fuciher that whe.n a woikinan employee s tmxsﬁ::cred out of the station-other
than on.aceount of request, fefshe may, 1n 1idw of HRA as#bove, claia, tembcsement of

f‘/ -«

w

'
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1‘1 b Blpaa:zﬁ’at&tﬁemem

hoiise et ngie 150% of HRA otherwige payable ahd Subject 6 pm@ﬂ;un of feit
reckipt:

2.  Special Aiimmce:

T ripdificaiten of Claiise 9 of the Bipatiie Seslérnént deted 250530815, with. sffect
it 1112017, workmm enq:!oyﬁes shall be pax:i ‘ipac:ai AlioWance & Tnders

- 1@@ % qu the Ba‘:;u:, pay wﬁh :app!mble: DA thercon.

Tioies The Special Allowance with appﬁca‘b!& DA, thigreon. Shall riot T yeckoned for
superanneation benefits ﬁz.,'penﬁon inclading coptifbution 19 NPS PE & Giatify.

H. Trﬁnsgﬂﬁ ABW&ng&

‘ mpm:ax ‘miodzfivating ufc:!ausc 10°0f the Bipastite: "Sﬁtﬁemft dated 257 Mizy 20353, Wit
effier from ¥ Noveiber, 2037 memtﬁ’lﬁu ane s shillbe pa&d o umdess

e

- Y AU Glericafand | L Rs.ﬁm)petmnnlh o '
& _"__ Subordinate Staff T . ' w:thdpphcabk Dﬂlhercon C

f) “The Transporf. Aiiowanr:e wﬂh app‘!maok- DA thereop shall mof be Ieckon&d for R

) .- "mx;ﬁ:rannuanaa beﬂcﬁts wz.,, pcrzsmn. mciudmg mmnbmwm ¥ 3\1’5 PF & -

(i) This provision. by 1tscfi‘fw:ll’l nei prcciucie the payment of any ‘existing aHfowince
of this naturd paid asa resuit cf Gwemmem gwdelmesfbank fewel spitlements.

Tt Special Pay

I ricdifibation of Clatise: 11 of the Bipariite Seitfervent datsd 257 My 2035, with
effeit from 1% November 2017:

i The. Spestai Pay payabie to the clerical stafl amd subar&snaie swif inbanks |
other than State Bapk of India, shall be as mentioned. vades, ParkA in
Sc_hedfale ¥X to s Selfement:
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11 Bipanie SeaSomoot

T &} othior aspects, the graeral nules and provigions contateed n Chapres V.

" of the Bipartits Sextlenieat daied 19% October 1966 rélating o speckil pay

carcying posts, as mindified Fom fine-to-time, Shall continus & apply-

Witit effeer from 1% November 2017, Gradustion Bey and Professional
Qiflification Pay payalile fo the elerical staffin bariks shill be s meitioed
# Pait B of Schednle I to fhiis Setderdent It would b woiked om
sepaiately in SBI#s applicable for spesial pay mweatited at parx () above,
ite Specinl Pay. Gradisation Pdy and. Professionat Qualificafion Pay o

_ menﬁimga zn“m.é:sif‘sgﬁemamsﬁm ratkfor-sugerannpation efefits,

The sates OF spcetal phy #d the dutics of - spcc;al pay carcying posts. fur
Worrcmen stafffn SBY deay Ee reviewed and setrledarﬁmhazikm

In refteration of sobv-clagse. {x¥) of Clause 11 of m:ﬁg@’s&g Setflement
dated 25% May 2013, 2 aember of the: gon-Subordinate cade acquising a
Gradunate/Nationat Dipianta.in Cotwticres oF JATB/GATE: Geiflier or.both

parts} qualiﬁsaﬁam‘% at a thoe "‘when he]simdn"&sngthm i vequisite.
pumber of fiirements in the scale 1o be eained 2y ddianice acrements shall -

if: the firstindtance Be released increments for suck qualificafanfs) acanired
to the extent available n the scale and in Hew of te rewdatatng isaaments(s}
1ot available for beng. so released as advance increriemgs be gramed /
celeased the frst instdlimest of, Graduation Pay of TQP, 45 fancase may be,

Release of subsequest: instellments of Gradpation Pay Qr?@ﬁﬁ B with

) reference {0 the é‘aicof release cf Gmduatmu?ay o PP mﬁzxﬁgﬁ dapse.

Pmudqi that in fhe case of an employee acquicing such qﬁk&&mﬁ afier
reathicg the idaximim of the seale.of pay, hie shall be. giamied Sros the date
af acquidig $tich qualification 'the ‘fixst jnstaliment of Geafmalon Yay or
PP, a5 the ‘casé iy be and the release of subsequent mstafhients of

Graduation Pay or PQP shalt be with reference to the date of refease of

Graduation !"‘ax ar POP under this clause.-

Provideu fugthes that in case: where the non-$ubordinate mpéa’;% ason e
date. of this Setilemen, hios slieddy acquired FATHR (Pact-T} or CANB (Pact-

1) “Graduation after Teacking magimur:. of e scale of Pay Gn case of

JANBI CAIRY Graduation), or after réaching 9™ stape.of scale of Pay, i

case- df CMléi’Graduaﬁm:), and. Ids gt camed, increment{s), etherwise

ey

-
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. .Iw{e. .Aiibmer exlmng pmvxswns sha}i mmumhzng&é- SBI may revise the.Ceilipg

14,

|

11 Biparsite Sefilement

éxtifled. o accotit of ‘atipiring goch quahﬁcatmn, when thers werd oo
fritremients Yo provide in the sca!e of pdy. ofittioss empioyees, Hhe stagmd:an
imgrement T sm:h ‘cagés may be advamned By one ycar browl years a5 ibe

s may’ be,

3 and Rzl Alflowante

14 partist md:ﬁcanm: oF Clarise; 12" of thé Bipariite Setlement dated 25% May 2015, e
Hilt ant Focd Aﬂowance shall be— pay yable af e folloWwing raigs with effect from E“
November 2D17:

x At pistEs szmaxad ata hexght of: "i}ﬂ{! 8%01’;:@

maiels wid abuv& . ) : _
. | ez Rs2250 pm
T, AT places siosted 2t o height of snd over | 495 oL pay . -
' !Si}ﬁ wetels but be.ow‘ 3(}0(5 melhs- L T ] s
{ {afx. Re.500fpm)

gy Y placﬁ‘& Simpated ot & hezght Df over | 3% bf;a:—::y T .
: “T600 meters bur Jess than Isno meter I
. '-:,anriMm:ara TQW;,] P .: K ﬂi Rs.?SD[ pm.}

-

| Fixed Personal Pay (othe.r fhian Strte Bank of Iaﬁ:a)
" In pastial modificetion of Clause XIV of Bipartite Seitlement. dated 29th Ociober 1993,
Clause 13 of Bipariite Settlement dated 7th: March 2000, Cliuse 13 of the Bipadie
" Setiléiment dated 2nd Jung 2003,  Clause 13 of Bipasiite Seittement dated 27™ April 2010,

and Clause 13 of Bipartife. Settiemeat daled 25% May, 2015, the Fixed Personal Pay chall _

be ravxscd weith effect fcm Ist November 20 17 ASE «}:Sd}edu{{: i

 Mot™  Cuoly csployess who yweré in thc serviceof the'bank on or beibre 1% November
1593 will be. ehgible for PP, bae Vear aiter yeeching the maximum soale of
pay, gy gre piared . Those who joined the Banks om of after 74
NMovember, 1993 arendt eligible: ok FPP:
Payrient of Ovértime Alowance: )
Thé ovediing sllowante: pid v the émployees for-the overtime work performed hefose

the date of ﬁus sélifement shaii nct be repalculated on account of thss Sestfemnent.

sotenbion
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Pensiau (incliding State Bank of India)

With ¢ffct from ¥ Noverber 2017, the Pay s dofisied under Clanse & of fifis

Sestlement and drawn by tha exaployees who arg members.of fie Pmmfsnd shall be

taken into consideragion for the prirpose of calonlation of pension 48 pert ﬂm-?iﬂmmfmd

&

. Rulesf Regulations iy force.

o;;mm ot to claim incremantal mmmtrta[mn o revised basie penston

Erployess. it service of he Bapks as od 151 November 207 2w} whe-bave
retired thereafier but befire fhie dats of this. Setflement and Wio bad dpted for
commuitation of pension will have zun optiom not to clafin Faczeridntal
commutition on revised basic pansian. '

Calestation of Péasion foy employees retired between 1-11-285F and 318
2018. ’

The pension palrabls to emplayess is based ot the gverage of the emclumerts
dravin in the tast ten. mcnths preceding the retirement of the exploges in tooms of.
Regulations 2and 33 of the Pension Reguiaucms, ‘For the purpose of payment of
pension, the Pay of the émployees retmng ont gr afer I Moveuiber, 2877 will be
taken on the basis ~f ilie Pay 2s'Is provided ander this Saﬁimﬂem:. Hoowdver, I

the case of cxflpiﬁy&?.‘s whor have refired: From the services.of tlrmBani's., o or alter

i Navembes, 2017 but before 317 Augnst, 2018, since the pedod of Wmﬁﬁng'

ten months will constitete Pay both under’ this Serfement, aswall a5 periainiog 0

Settlement dated 25th Mny 2015, In suchrcases; the feﬂomng prircedme will ke !

adopted for detezmining Pension payable to thein.

For the. penod of ten fmonths faihng o and t‘rom 1* Neveniber, 281? the actual
‘Pay drawn by the, cmiployes. uhder ﬂns Seuie.n ent and

For thes permd fafling piiot to 1 Noveinber, 2017, t!me actual Pay drzen by fhe
employee plus Deariess Allowaics at the rate of 47.8 percent thedon ‘will be
notiqrally reckoned as Pay fordhe purfose. ' )

ﬂ/ .46"’\&\1*/.--
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18.

Q/

Dearness Relielon Pension

LW :th effict fiom 1 Miveidber, 2017, infesprect bf mp}oyces wh cetired or died while

in serice op of after 17 Movember; 2017, Peamness RelieFshall be payablsat 0.07 % pisr
dlah on the. Rasic Péension or Fam;,y Pension of iswahd Pensmn ar mmpassamaaw

- allowadce- 83 lhe casé inay bo, Dearnkss: Religfin the Fhpve pdnne ﬁrali be paid fizlf

yearly For every rise or fall of 4 points.gver 6357 points in the qum:ter.iy e efthe
Al Tndia Consumer Price lodex for indusfrisl workers in the series, 1963=I€)Il

Provident Find.

'it fs retierted that~

ey - The empmyecs “who ¢ e prcscnﬂy mfe"eﬁ \mderthe Pen.,mn Sckames‘:ali contifie

N

i,

convibﬁlc 10% of the Pay "-:Qwa:nis vaxdtml Fund bu@ ere shail ko ﬂoi‘f‘f".
. maic}nng eontiibuion. L : g

o Employcas of Siate, Bank;of indza wﬂl qonzmuc ta be covm’:& S:y Contﬁbnmrv -

Provzdentﬁmd Schvncgshtﬁwm R R IR -~

& Fraploytes why B ypiiesently” goversd md{;r Conmbutory Pwm%mz i’-’nnd Scheme, -
w ol g have 1ot o;gted for Pénsion Schenié: uade;;b@ S«:zﬂemem: éaﬁﬁ.?&? Apul 201000

- shatl csntmﬁa nder the Confdibutory Provident Fund Scheme ashuberto. -~
¢y ‘Bank_g_ wiay decitle i fix at flieir 16vel & higher percentage:of sorafbution te¥PE, -

MNew Pension Seheme:.

{=) In parfml modification of Claiise by {d) g of B;parmc Semem&n.. Sated 27° Apddl,

2010, in the case of all employees who have joined e Rank on and fom 151 Apdl, 2010
and who are gorened and covered by the New pensmrz Scnemef Defined Conufator
Penszcm Scheme, whﬂc the employse will. coniinpe to coniibute $02% of Pay plus
Dearness Allowande,. the bank (mc}udmg &1 wﬂl miké 2, cantnbmm} ‘of. 14% of Pay

and Dearness Allowanse foim the: date ef serffemnent Sub_}ﬁ(:‘t to approval of Goverment.

(by  Theservite charges by’ the Service Provrdn,r}]*und Manaper of HPS will be borhe
by the bank (mcludmg -SBIy from the FY 2021.

%/ﬁ,f
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13 Bipartite Seifiednzot

19.. Family Penswn
: ukaae:t*?qmwvaibytheGovmengnma@mﬁmmlypm&onﬁmﬂbemabk
"t the wnifosh rate of 30-petcent of the Pay of the deceased. employee and thot theye shal

be no.tefling aa faniily pension. tis agrcedﬁxatﬁwsepmwsmns when approved by the
Goveiriment shalt apply 10 8BI also:

20, Medigal Hid

[ peitial modificafid of Clause sa of the Hipéatise Sefttement dated 25 May, 2015,
Wik et Ton Tet November 2017, f;f;e xmhmmﬁ!ﬁ of medical exgensss ey
ﬂmﬂ'caiaﬂsc}:c;me shiall he festifoted Yo i Snidiint Gf RE2355 /- ‘per annum-

For e cgleadse year 2017,the Wimbuasement of medical sxpenses {mder fhe medicdl

#id schewe shall be eghinped pmpamnnamiy for two. miniths ie. November amd
Desember 2017:

7L neﬁmtmn of Fasiily’:

pi mﬁsa{mbdiﬁrﬁlﬂn ¢f Clase 18 of the Bipartit> Selterient dazed 25™ Bday, 2015, For -

the purpdsy of medical Facilifies - :-md‘ for shhe puposs. of leis Tars concession, the
epressiom “family” of i crigloyes shall mean—

(@ e employec’s spouss, whotly depemdent whmaricd children (ichuding st

chifdren szl Mgally adepted children] whoily dependent pliysically and mentaly
chafienged brothers! sisters with, 40% or more disability, widowed dimghters and
dependent 47 rgpced! separatﬁd davghters, sisters Taclading: unmardied/ anssoeed!
atandomed or segamted from. husband! wxduwed sisters, as also parents mx;y
deperdent on he employee.

Prizvided that in the cage of physit‘;:a!}y and waentatty challenged childres, fhey ; shalt
be cansmwd s dependenty-even after ﬂ;enr mArriage mcludmg spouse a:ad ﬁxﬂdﬁn

subject fo fulfitling the:i incomeeritesia. - o

(n} The temn wholly depeudent i‘atm!y member shall mean such member of the m&r

!mvmgsammgiﬂy fricome not e?;caedngs.l“ GﬁO!m p.m. f'the incorme.of e ofﬁm ‘

paieiity exterds Rs. 12,000/~ bim. Of thie aggregatx: #come of both the pagents exceeds
Rs, 12,0001 pm., Bath the parents shall niot b consideded as wholly dependeat-on the
emplgyee:

g M w ,
b N
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11* Bipartite Settlement

(i} A married feinale emplayes may jrctude her natural lega? parents or prrents=in-law
wiider the defiiifion of Samitly; bt not both, pravided thes %faz:ga:mtsfmnts-xn -fave
are‘wholly deptident o ier,

2.
@

(i)

Note:

For the paapose. of -medical expenses tcnnbmwnem sz:hemé fot aff
emp]wecs,}me Fare Conoession eig, 2aY ma Gf mthm‘ of the depezzdent
pacemsf pmms-m%aw shall bg covered ’

Leave Farg Cogersslon

In pertisl siodifcation. of Pﬂmgxaph 19 of Bipatite: Setﬁment dated 255 May,

?015 wzﬂ:t aﬁéﬁi’ﬁ&m thé daé of thig Settlemerit; feave: fane contession payab}e

wiill be the actel 1o veilway fare-or steamer fare mcme-ﬂ by e wmkman and.
- mcmbets oi‘"ins fsrm‘iijsubject o the foIIOWmc- e

Fm: auaﬂmeﬂﬁ:vi’ leaw faré com.essmn wndera Z ye:zx’ blodk For visit © am-‘-' -
. place wilkin 2udi; the maxinim peipiissible disiands shil! be 2600 krns (orie R
w'a‘)'} it fhig ‘mbf:xadmaiz staﬁf and 220&13335. {cma wayj, fm— mmsﬂb()rdmaﬁ; -

For avallmm 33f ig:a*v& fare cancpss;on lmda;' % 4 “yeai block Jor ¥isit o zny
: piase i ,ﬁzﬁia, the maxxmum pe:m:ssxblc d&s‘tance sﬁaﬂ bv 57{3" ks, {one ;‘;\:3.?,'-" )

R Way) fnrﬂ:%mﬁinam smffﬂnd 4400 kms (onc way} fcr rfun—sﬁ%;md ater skﬁf

In. parfial’ modiﬁs:aﬁon of clanse’ 19 of the Bipartite: setﬂamam: azed 2514 Nay,
015, the. class ef fare; to which t*be wox“kman and the me:mbms of his family would
be eotitled, shafl be as fo!lews‘ '

Subordmate Stai‘i '

AL Tiet forthe ] Jommey ‘b;{ mallﬂmpxesstmm
By Stegmer— 1 Class Cabin

No n-subo Jinate SEITE

ACH Ticr forthe j Jm:mcgy i)y ma;E/&xpreSs train.
By Stearior— LCTass Cabiin

Note: The abovetentitfement shall alse be applicable for fravel or duty.
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Provided howeves, in the case ofuou—submtﬁnaznstaﬁ,!heymlibe rebinbucscd fhe
 fave foricavel by Rejdhani/Shatibdi tefus iic fravel has been actially vodertaken
by suchraing.

Provided fusther thit where the non-spbordinate employes and f of dependsss
sisémbioss of s family undertake toavel by aireittier to his place of domicie vr o
any dthied place. for. rest and mcupcmnnuvnﬁxmhdm, ‘he shall be entitled 1o be

mmbursadthe&c&ml atéFige 5o incurred or'the JEAG class fare by train by a Gt -

roigte in tase of favel 1a place 6f dondicile nx to the extent of tie mandmmem
sitasiesible distince: in. cask of travel to anyother place for rest and yecnpesation,
‘diiring the thvo Yeat HoDE" year blgak réspeotively, whichever is less:

- Frovided fucther ihat in addition:to teain fbre, charges Incnrred on accowmt of lnzal
sigig-secing diriog, dvailment.of LFCoroay Also be reimbursed subject to tofal claim

WE exoelling thie armount equmal’enz s -cligible irain fare as per respecfive .

emn}want.
otes CS’I’ Charges levied op Train Eave shall be dver and = »!m\,e the cuﬁzﬁimmm

Bt view of prevatting dynamic fare systern, the oost of train tickets charged onthe
daie of bocking will be rexmhus_eyi_

For employees working - North East States, LEC will begin from Guywahaii and
the efigible fain Hare from thele place of viprk B Guwahati will b2 addnelly
;md, Stinitarly, eligiblé fare for Andaradn & Nicobar ;slands to Chenpad Kokt

" Lakshadwedp to ok, fai-flufigaten brasches Himashal Pradesh, Utiaakbamd,

‘ Sikkim, Jammu &-Kashmic or any other aweas wh_:g:h aie not directly conpbized by

train-shal .b‘e additionally reimbursed under I.FCm addition 10 ngrmal exiilemeat

for the exmployses workdng T these areas 1o iie nearest major Ratlway Stafios.

A employee dndiog members of his Hiily, when awaﬂmg jeave fie copeessicn
. may undertake fravel by aity mede of sur_&tcc fransport b&twe;m places apd fe
mployeawﬂl be ehgxble. to claipria respw of suek purnay }ns Actuil expendite
or the riotiomat frain fare by the: ennﬂad "efass $or the admissible and entied
distance, whichever i i Toss, within bis gvaraftentitiément.
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11" Bipartine Setlement

Foi the puipose of this sub-clduse, wavel by any approved arode of surface
transport wonld mezn Such frayel undertdcen thirouigh any public mansport or
Tranispoft {Gclnding taxd) operated by agehmes ] -iont. operators dpproved, by
appropriate Gm}eunnent axxthoriﬁas ot sastorcar Swied Ly the mﬁpkwadspous&.

By exercising an opﬁon zmyame durmg a block of 2 years o 4 Yrears, as.the case
may be,’an mployaa caiy either undeitake frave} sveiling of Jeave Bk Sonsbelion
and clalmy reunbmsemwt upto his entitlenent .oF 1 encash the Facility for the
concerned block “The option so exgrcised shall be jrrevacdble for the block
concerped. On opiing 1o entash the Tacilicy, he. wil bt entited © receide 3 lump,
" sum eauivalent o notional tratn Fare for the admissible distance {dependingona?
year or 4 year tlock) by fie entitled class; subject o deducuon of ahnissibls tax
7 sotifge: Lcave Fare Concession for-iravel fo p!aee of ﬁnmzcr!e is not’ encashable.

© 7 The faeility of ‘encashing of Leave Fere Conoession. may be allowed i omplovess |

“wyithopt the requirenent bi iavailing teave for this purposs: A comgloyes aprmu s

' encash liis LEG stall prefér the-claim. for bimself zmd i Sty memivers Snky

onée éunng the Block J teren 1 which such, eﬂcashmcnt ir mﬂmi ol Thif Tocility
‘of encushracht of piivilege ledve while a.'m{mg of Emve: Fare: Cox:c:essso:: is also
available White fncashing the facility of LFC,. h

. Piovisions under Clensé 10,13 (B of Bipartite. Setﬂmnmtdam !9"’ Oxctobes, 19066

:cgazd’mg Yesfricfions on éntitlefient 1o LFC where ﬁqﬁt hu:;‘baad and “wife mre
working in th same Bank shail stand ddeMAwfmglv, hencf:forﬁt LECcanbe
availed independently wwhere both husband wnd wxfe are workmc iz thie same bank.

All emplgyess wili. be grven an- opportumty to exem;se an opfon within 90 days
from the date of this Setdement avail LEC under Lwo ycarse’fear wears block as
the case-may be. If no optior is exercised within #i& siju!ateé period, the earlier
optwn will continue to be opetad ¢, :

Dollyﬁ’ony charges as pa Government Rateg shail bu solsabnused whhin the

overall entitlement.
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24.

(I}(_’

23. Hmp;ml:satmn {Except SBI}

In reiteration of Clause 20 of the Bipartite Settlesnent dated 25:"‘" May, 2015, the
réimbinsemant of hospitalisation expenses shall ontingé o be as per dhe Medical
Iisujznce Schieme detailed In Schedufe IV 1ot Serflcinent sxteipf To thé exient as
moilified herevinidec : '

"The glaiise “In the evet of auy claim becoming admissible uhder this scheme; the Bank:

will reimbukse e amount of - such ‘expenses as ‘wmﬂd fall upder differeir heads
menticned telow and ascare masmabiy and, meitically weceisary Hicuited fhéseof by ot
ont bighalf of stich eihployes ivamended as under:-

“iy tie event of any claim becoaung adwissible under this stheme, the Bak will
reimburss the aronat of such expenm as wonld fal} tipder- different heads meatiohed
‘below and as ate srasoiably and medically necessary’ incuxed theteof i or.oft hehalf of

_sg.tch c;np[oy.ee,may B2 decided by hank independentl?™

Addmmi 13 Ilam::iﬁmy Scheme coverage: .

“The Tollowing treipoients! dzsease:s have also b‘..cu ‘incloded noder Domu;ihmy treattoent
povetage wall V100019,

Type § Diabetes
Rhgimiatoid Axthgifis
PsoriasisiPsoisic Althtitis
. Systedt lupus Erythematous
Iafiammeitdry Bowel D:sf:asm
Additions Diseases;
Sjogren’s Diseases
Hashimoyos Thyroiditis
Anto immuge vagcrities
Pecicions Aemia
‘Celiag diseast
Autc irimune myosttis

T - DR B L A

Compensatipn on Transfer

fn supersessioi of Ciause 21 of 'Bipanita Setlernent datad 257 May, 2015, with, effect
fiom 1/11/2020, Corpensatidn-on trensfé, shail be as wnder: -

An employes on iransfershall be paid the cost atmally incurced for travsporting bis

" personal offeicts, ds undelt-

b a2y
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H l*“Bxpmﬁ!z: Selflement

By Train:

HNou=-Sub-stall th‘«;«.;ta'ﬁ;‘
S Tormiedpeons | 3300%E. 7500 kg,
ﬁ;Fc{‘anm;:riﬁd.gemﬁns : Zﬁ—i}ﬁkg ]508 ke

g

By Roads An, employee on Haasier from one statioit to. apother ca Tragspbrl fisihet

persbna} efficts by raitfroad upto the stipulated wetgh:s by an IBA Wﬂfi Transpoid |

pemtor:.

Cgmpknsation for Igsses e do Brégkage.or dama:gé to goods on Tramsfer

'In modification of Clause 22 of Biparkite Setilement, dated, mevy Zois, i offter |

 from 1153 1}329231 cnmpensaﬁon o tran.,fex, shai! ba as under

e

E: % Where 2t emplcryﬁﬁ proc‘ms::s mxpis or-3, ﬂtatemeni of lass in mspecz of breekagcs-
subject 1Q: amﬁxxmum off : .

[P

Glefioal SHEE ..f Rgzsfsef—[f_'"_
's:ﬁmmmamsmﬁ . RSLIOO,

B th;rc 7o recelgfsfstammmt ﬂf inssaxe pro&ucad, a Iumpsmn pﬁgrnm ofi.
Clﬁrmal Smff E Rs.'i Y
Subordindle. Siaff . Rs ¥R T

@ %/_W

@Z/)_/

¢

RGN Ve 4

i
¥os o

it Fatta SRR R

i
el

f
Ly
Fashiin

xn

RGNS

Rt eXrd i

SR R R

Fripe



S

{ 4 ¥

]

%Di
t

Tk T

TRFA P b 2

26, Halting Adowance ‘
Tn modification-of Glanse 23 of the Bipartite Settlement, dated 25™ May 2015, with effet
From 1172020, h:ﬂﬁng allowince shall be payable &t the following xates For the diys
spgrt on duty outside the headquarteds: ’

@ | ® ! ©
Pceutts | " Places Al
mceswith | population o¥5 taks .
- pﬂpuiatmu of 12 and; abuve, Sinie:
Iakhgand above .| e
a,a,n Capitals! Cﬂpitals of Gither Plates
an Swm of ‘ Union Temtommnot )
Ged toyéred in Colomn (a5
- “Rs980L | Ra.6I5- | {
o | P |
) e per diem - per dlem :
Svbordinate Re 7500~ o Rs.6008 Re3751
Stetf s diem et diemt e dean

Provided that an cpployee can alse cleim lodgioy expegses refmibursemert by
production of hotsl rens recaiptsibject to.ceflings presorihed bereundes:

@ ) o R

1®lares  with | Places with population of

population 6£12 {5 Jakhs. and above, State
‘Sakdhis and whove | Capitals/ Ca;m:ﬂ of | Citter Plsces
sl Stges  of { Taidn Terrliories not

Gou covered in column {A}
. Rs2500/- " { Re2000/- Rs1500/-
Glerical B 1 gerday per day per day .
[Subordinate | Rs12507 Rs.1000F {Re750l = A
Staff perday- perday: : verday

Noted Ins vespect of State Bank of India, the sbove lodging, mtes nloag w;th ather
. cundmens wWill be decided at. bank level,

Bl

Provided further that in such cases of reimbursement of hotel rent; boaﬁimg charges at
95% of. the hating. allowanes: shali be pagable.

"

24‘\%\/
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1i* Bipenie Setfenent

w:-zs”hmv A.IIOWance

T saxpnrsessmn of Clause 24 oL mgnaﬁe Settleitient dated 25" May 283, it effect
from 1 Novernber 2017 was%&@aﬁqwm shall bepdyable : afR.s:Zﬁi%‘#— iz.m., vilipre thie
washing of fivery is not anmgeﬁhyﬂmbmﬁr_ '

Ejvcie Allowance

Tn supessession. of Clause 25 of Byadie Setlement dated 5% wizy 2@35 wef 1T
MNovember 2017, cyc!e a!!owm Is paysble fo the. membets ofthe. m&mmﬁ vt
areé mqmmd_ to usé a cycle’ mx&_guhrﬁsagmnmt foreutdoor dupwﬁﬁs_jﬂ;&— Fm. 2 ol
e . .

Syulé ahoviance woild notbe v to wodkinan méribelof. thf: subaﬁﬁﬂmﬁaif Enﬂﬂr.d-
wihe'aliowanes fof s peried ufleave ’fﬂ!l?_f? sfich Jea v axceeds 30 ﬁaxa

3 -

Syhi“ Dty Allgwance:

In’ pamal medification of Clange 26 ofithe Bma.rtitc Settfemem iiae.é 2;1“"1 May 2015, .
SR o fembar 291? Sy ﬂmyﬁﬁowance sha!l be pavsjﬁqz,. aﬁ genteys &(Rs. ..

')Gﬂi-«petmonth et :{: P

Project Avea ,Compensafm?_;ﬁlm}mm e R

Tn prrtial mndd’ cation. of Clanse 27 o fhe Biparfite Settlement xkﬁmi 25 May 2015,

© wai ¥ November, 201?’ wmime!z i pmy:ct areas shali !3& pﬁé@éjﬂﬁ -area

co"nperasatory allofvance 4s undei..

Project Area 'G‘cmug:_t A © Project Avea Gravig T
Clerica! Staff -~ Rs, 200-p.ni.’ Clerigal Staff = R3.230/-poor.
Sub-Staff . - RsZ30/- pin. 1 SubStaff -Rs200- fm.

Note: T addition tg the arcasiplaces identified and défined as Prgject Ares, Branches

openéd andl Tocated ﬁitlz?ﬁ,é@ai Eronomic Zone, Ekport Promotion Fome, etc: shall be -

st
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11® Bipariit Scitlerseqt

'tmatad as Project Areas for the muy 5o f payment of projest zrea Cmpensiory
allowance a5 ghilve.

Project Area cgnlrest

i pawtial medification of clise 8.1 Setdément dated 19%® Qifober, 1965. clanse {8 of
setflenient Jated 8 $lovernbicy, 1973 and cionse 2 of Minutes of Disgieislons -ditéd

. 15%7u6® Apsil, 1980, the fulloving places shall' be temmed as Projeck Aweas for the
purgmﬁnff the pmv:slo;;s iipder ﬁuszsdﬂwm

:Erajﬁcta&rmﬂentm ~Gioug A

1 Bhideniatagangud (Guibaxga" iste
T2 Bhilaf |
3. Bokiie:
4, Buropiiz {Wm Hengal) :
-5. Papehard {Thane Districy, Kaharastieea)
B, Duxg {Madhya' Pmdmh)
2. I)ulgﬁgﬁr
8. Heavy Blecticals, Kai}asapuram (Teachizapalii)
., Jamshedpue
m_ Poig Bam (Pusjah)
11 Rajhear (Madhya Pradest)
12. Ramagundan (Andhm?mdﬁﬁ\}
i3, Rcasx (i & ] K,aslzm;r},
14, Routksla
13, Sundarnagac ﬁMandl district, Firnachil Pradesh)
16. Tirthapuri (Aurangabad -Diistrict, | ‘Winfzrashiea)
17. Visakhapaurdra {Andhra Pradesti)

Pivject. Arca Cmtr‘es - Girodp B

1-Agali Attapady Trdigation Project
2. Almati Dam Kite (Kainataka)
Ambikanagar (Kamamka)
4. Adldeshwar (Gujafrat)
5. Balimela (Komput Districk, Orissa) .
6. Bhindravatt i (Chandrapiy District, Mahaxashtra}
7. Bhopat Heavy Blectdeals (Viadhyd andesii}
8. Carrbay (Gujarat).
S (mzﬂctanagar {Shlmoggbl) isteict)
16, Chas
11, Chaliargarh {Ra;as’m:han Rajasihzm Candl)
T2, Dhndeli (Karnataka)

.. 13. Pecla {Cliankapur, Project, Nasild}
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11% Bipartite Seilement

14, Dhigiéot Village {Ahinedabad Cirsle)
15: Ponimalai (Kamaxaka)
18, mrurva
1'Z, Farekka Bavaps
18, Gajuvak:&
{9, Ganeshgudi {Gient ¥ali Project, SapiDei)
20. Gunumﬁ'{KampubD:smct, Gnssa) .
23. Ha.dia(WestBenf,zd} -
22 Yatia
3. Idi!ﬁn
24, Jagddigor
25 Jeypsm{i(omym Disteicr, Orfssa)
o 26. Jog Falls(Kernataka)
' 27. Jyofipuram{Salal Hydro- Electic Pmpa, Jammz, & Kashmin
Zg.Kaipakkam{J azmhaau) o . . R -
90 Kanler Bastes Distiety - - w0 .
iﬁ-K:.sthﬁr{KorathstmchQnssé} AL
- 3LKzstmpw{Aﬁgarh Uttari‘radesh) R A R . I
. 32*1{31’331{5’1539*‘@ . e o T -
55 Khetd - LT =
Eé-szput&qrapsz[snic!,Gnssa) S s 2 e
95, Kenpad (Korapm Dightict, Otissd) - B
E&Kmdwmukhlmnt)m?mj%t{h&ﬁwwm} L A T
37, Kuildsavy LT e )
3% Mach hidnd (Rorapat Dasmcf, Onss,a}
39. iahi (Rajasthian = Dam Pm_;ec:t) e
' 4{}.Ma!ﬁzon{We${.Benga:) T
A%, Mailkingi (Korapuﬂ);atnct, Orsssa} :
42, Wandi {{ﬁmacha] Pradeshy
43. Munsa: {?mch Elecfric Prq;ebt, Maharasiitra)
45 ‘Nangal Tm:msth > - : :
46, paioia Atosmic Powet Project - . <
47. Nawamgpoy {Kogaput Distsict] Onssaj
4%, Neyvel
49. I’ande}! . ;
50. Poshampadn {Andhra Pradesh) '
51 Pﬁphaﬁ{}\ffaharaéht‘ra} ’ '
52. Ramchandrapticam
53. Ranchl {Bzhaz")
54_Rawat Bhar
55. Rayaguda (Koraput District, Orissa)
5. Silers (Zndffira Pradesh)
57. Supa(i{amataka}
58. Srislein {Andhiz Pra&%h)

&@W/Q’ﬁf”ﬂb
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36.

37.

38. !

39,

40.

&xbabeda (.;Koraput i}lsiuct, Qrissa)’
60. Surangani (Himathal Pradesh)

ﬁl Talvdra

2. Usindrkote (Komp&i)wﬁ:cgﬂmssa)

63. Wadigodil {Fayakwad Prajedt; Awmngahad}

64. Obia (Uttav Pradesti)

Noter 1t undlerstood that ss, ind when Central Government or any State Govermment
sy declars aay Hthet Cequ 45 Project Area, the same would be treated accprdingly:
Shndlarty, i€ sny Contiels trmd o nan—pmjes:t area by them, those Cértres wonld stand

-Jeleted fom tie aboyve ist
anhnmement of expenses ai Road Travel

In substitsion. of Clayse 29" of Bipatits- Setfernént dafed 255 May, 2015, wef IF

Novessiber; 2020, where an employes has to trave] on disty F LFC hetiwein tweo places, he
shall be reimbursed acinal sead mileage cost or at Ks, 8- jsor K., Whichevet iy tess:
Privilege Ieave (35 por Echednle IVY

Matzsiuity Leave (as per Schedale V)

Pateniity Leave {asper Schedule’LV)

Sick Leave {as per Schednle 19)

Special €an.sn§ Leave {(as per ;Sc:t_xex_it_ii_;m

Extraordinary Leave (38 per Scheilnie IV)

Anmual eucashment of }:’rxﬂlcgp f.eave (as per Schedule V)

Performance Linked: Inr.emixve Scheste {as per Schedule V)

41l. Deployment:

q’w

In gartlal madtﬁc:anon of Clause 32 , sub dase (5 of Scb,edule VI, of Sertlerent dated
e Tuae, 2005, 2 wmk;man i the ﬂon—snhm:dmet*’e cadee 50 logg us hé serdes i ihu

deployed center shall draw & lurap som amouat of 4. 600/ pami. {not ranking for agy

other Kind of benefity. This shali cedse on ﬁx& empioyees fepatdation.to the odiginal
cenfen

c\\/%,'_

28 Yo’
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42,

S - .. Hours of work per dayg
S C T w Y oodinWionday fo Saterday
) 'Category'of cmployee g
{a)ﬁmpiaymaﬂmrthanmmbmsafthe - S T ;
® Memiﬁas ot‘tfxcsnbordmatesmffothﬁr ﬂz:m_‘._ 1 . G‘Téi-gfm Lo
Dnvexs,andWatchand Wa.tdstaﬁ' . Fhowrs :
() Watchad Word shatf . - o ‘§hours
©@ DI}VM ‘ 1 7 4% hours

Ty

1

11 Bighrtite Semlement

Volusitazy Cessafion:

n pavtial mndification of Clause 33 of Settiement dated 2“‘ Jiine, 2005, employees o
Have Sised 36 be instrviceof the Bank under vo‘.ﬁmxzazﬁ x:essatmn shalf be eligible for
PE. ammzty Pmsmn, srd Lesve-enceshment benelits, ¥ oiherwise e}mble“

Wiﬁ: oo ftqm = 'Nnyember, 202.0 emp’myﬁm whe. cease 1o be In ssrv:cc Uﬂdi:'r

¢ 16 the mar:agemg.m and the

mm}ﬁgeml ma;tms;der thf: sAinE on me;rzts

) H:mrs of worlk and weeldy offs

In parfiat mm‘ﬁﬁc:mon of Claitss 4.2 of Settfemert daed [9th Gutober, 3’"566 the howks

“of wmk of fuffime: wer}anen euqslbye&s exchrsive of hmt:h $EC0SE pemd shaii b as

Note: A5 provided b Clagse 14 5 of Seﬂie*ﬁem: dated 157 October, 2.966 the hours of
work of o mesiber of the walch md Wrard staff shall be 8 hoars in.a period of 24 howrs
provided fhit fhehouys of. workofa Waic’mnaﬂ»cum—’?von For the period dering vihich he
tWarks =52 geon, a5 also Of a peoi, for the pericd he-is réquired to work as a Watchman
or Armid Guard shail be-the same1.e: 7 hours as'laid down v Sub, Clanse () above.

o
v zs.ﬁg/
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11% Bipartite Scttlement

Provided Fuidhie et second and fousth. Saturday of everyt ronath shall be prbilic holidays
For s} the Banksa addifion ¥ 2it Suvdays as provided-in Clause 38 of Setfewent dated
25% May, 2015,

i,

44\‘ Spec;ai prq_viswn for Siate Bank of Indla

‘j The pigvistons of Settflerncnts dated 30™ Jamacy, 1995 and 25 July: 2003 reluing to

,Special Cotigensitory Allowenes (SCA} a8 pmmil‘fng i the Hank shall by chittinued
tinchanggd.: )

‘.f} “The d‘xspm!.uf the- baIﬁncI:ig <nst of peasion i rwpect of Stata Bank of Iﬂdm arising

it i this Bétdemienit shall be decided by the bark with the concurrente Oof Govermnent
of ledia.

450 Dmphnmy Actmm anfd pmcadu-*e thet;eof(_

In patiaf modiﬁcanon of B parfite Sett[eme;s‘ 2zezd 10 Apsl, 2002 xhc foliowmg
- mod:ﬁcat_xons shall be incorporated therein and shell be effective frorn 1% NMovember,
2020:

) Clavse 5 {i3, from the date of {his Sertlement, shaf read a5 vader: .
~ dotag sy act Qf'g_msw_‘.ﬁg"l?gméé or negligente Savolving or Bkely to imvolve
" thie-hank In sefious foss. ' .
b) New.classe7 {q) shal b added a5 widéir:
- dui’ng any agt,grejudiciai' t<’1 the interast ol the ha&lﬁ

¢)-Clause 12 {d) —the fdﬂb\«ﬁng sheall ﬁe:‘addivzb

- ihe zeprwematwe defending the employee is anemployes of the same bank at’

an outstatfon brahch sipuated ‘ontside the State, on 2 ¢ase to 1 case basis 25 mayj,m
decidid by the Bagk, he shall be relieved on specsal feave {on full pay and
alfcwanqes) fo repmsent the employee a;ui shadi G paid one retumﬁm&

B Clanse 6{(€) shail rﬁad' as upder:

- be brought - dowi 1o a. fower stage in the scale of pay upto.a rhaximum of 2
stagﬁs and for a maximum perled of fwo yeats:

/»/W
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1 ¥ Bipiaiiite Settieiniént

MNoge 'I'ﬁ:s pamshment shall be son-cumulative and sonusl ummﬂisy Stagnation
Togrement | (s) falfini duicng: the pmod of punishiment shall be feléated oo Thé sushgclive
due date {s)

&) C!Emse, 6(ih L.¢: the p'zmxsimmni of *hs fined’ shall be. ﬂelere.d.

i} Clause 6(%) shall read as wsdes -

- hr;We Tus increnienys stopped [ wiigh of Withiout surniletive effest.

MNoser Spaaﬁc pericd of rigowr shall bemﬁn‘aoneﬁ.

¢} The fbtiewmgsha}l b 2Aded 2 Chanse T (D _ .

Miscbn&acts soviéred vader Clemse 7 {2} to (q) shall not be madc e as gress
mxscquduct‘ under Clause 5.

h) A employea place-{i fnder smpmamn pending dl%ip!!ﬁary 2ction shall be givenan
- oppoftur ity rcpres:enfm ﬁm mnag,emmt b, ms;onstrier the urém*qf sazspgﬁgasn.

i An eriplGyes wie tn D mplerded the pmapumfmt vuf ém‘::’sﬁf‘k_ sompulsvry -

tischatye of ‘rirmoval froms & m Ly de Disciplinery Audmnty B, miawgazrﬁiy wWhere
o fhie-prnishmefitis wnﬁrme&byﬁw.%ypenatﬁ Aviborigy shall be gives on sppoifaily 10
R saek reconsuieratmn hyan auﬁzmi;? hnghf:r thaj ﬂm ﬁg,melimc&m}xmﬁ;_ e

For

- j\ IF mulfiple shargesas pﬁrmneéuzai iapses e m.,dc ou. then th.. pmmm gwc:n n .

A':'suchcasc:&shaﬂbeona, T T T O

:; i9] Dzscip!masy nuthoagl s‘hﬁl hrsmﬁ.s discrefieti fo. dccgdt: uheﬁmrﬁm—:ywxsﬁmmt il

‘ - isaffecting the supemnnuaﬁun bmc:ﬁi&

& Imp!ementannn S _“: ST

“The vatious prow.smng of fiiis Settlenient shall t2ke effect From the Smes spedified
herennder, unless provided to fhe coniracy and the, ﬁna:}clal benef iz emamﬁ:ab merefmm-

shall be givel effect to within 2 pm& E D0 days from the d‘ate of this Sexfement.

it )éii‘:a“r}fli"\ﬁf

. ‘.3‘:

- atfect thesiparannuafion  beasins of i emp%oyee or xwt, m casz w}m e pz.msﬁmem o i

With eﬁuﬁ From
1. | Scalesof Pay: Basic Pay as per Clauvse.4 i Novemher 2017
2.1 a} 9" Stignalion Jicrement apg ] P November 2017
b') P‘rg&‘.—ponémént"dus 15 <haiise in periodicity . )
§ MNotionel benefit ‘ P November 2017
) MMonetary berefie - ¥ Movéraber 2020

[EHE NTFANTIT R
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11" Bipattite Seftlement
8, | Prifessionl Qualification Pay/ Gisduzation Pay 1* November 2017
4. | syjocial Pajpas ger Sctiehls 1L Part A 12 Mavesber; 2017
5; I)eammﬁﬂamug}{auséRmAﬂovmw,ﬁmd
‘Pecstinal Bay, Special Allowarics; Traiisi .nm i Noverber 2017
_-Axmmqua!Axd,l*ﬁﬂ&Fm! Allgwance, - R
51 & maﬁam Fund &p ” 1 P Novembe2017
by Faxnity Benslon, & New Pension Scliemie 1 (ifeotive da;easgm:
' Govemment approval)
7 a) Cydde Al!ﬁwance. Spht Duty A}iawance, }ﬁ'g}wt; Zﬂ‘.N(jve_m_fier;ZQ“i’v‘ -
' Biea Comjehsdlory Allowanoes;: Washmg
ﬁhm&ce;
&) 158, Haling Allovidnde, Cimpensafien onl| . =
Tt Compepsation for 1ossés' dwe % R No"?’?%a*?c_fb 2020.
ixeakag& or damage to goods o i:ansfei;
Refmbrrsemeit of Exgenses on Pinad. Tza:w:%,
2. mmmmmd%&ﬂxmwmmﬁm—Qmm33m3$_ 1 Wovember, 2020
9- | Adritial encshment of Privilege Leave, 1* Noveraber, 2020
10. | Perfommaoce Linked fncentiveScheme From FY 202021
1. | Daployiasit ¥ Novenber, 2020
12, | Dissiplinary sction & proceduce thetéof {* Novembes, 2020

Bate of Eﬁéﬁf: mn“i C#peratson

iti.

29?’ Fom

“The tetins and ‘conditions hereof shafi” mnnnae to gaveln.dnd bmd ife parh.es-evea

‘I‘hxs 3}?,&1& iterit shall ba binding on the parties for five yeats from 1= Novcmber

thercafter until the Se:!tk:meut is terminated by either. party Giving to the otfier a
stafudory noticeas prcscnbed in !aw foi the txme being in forge.

Fhe Aft Todiz Benk Employees’ Assodiation; the National Coufederation Of Bagk
Employess, the National Orgadisation of Bank Workers and the fadias National

FYCERIEEREINEN s T T
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11® Bipfeiite Seitlemehy

Hank Employees Fedswfion 0% behalt of the workmen agres hat dm-mg the.
operdiion of this Se@ﬁmmﬁ,ﬁm wor?cmeﬁ will not for any reastn wlmteoever, 558
any. demand GE-asy wabun whatsoever on. 8y of the banks in vesped of muticrs.
OBEIAY-OF oﬂxermsa, eovered by this Memorandum of Settfemers

v, Copiesof e Membagdain of ] S&tdt:menf: will b jointly fostmrded by the partips:

1o tle aihoriies. Tred i Rl 58 0f the. Industrial Diisprites {Cenfaly Rulés, 1957
508 that tsifgs ami mn&é:t‘fm’sﬁmeof A bmt:mg on the pames' srzwaied I8 law

48+ In%eruremtmu

L. If therelis any dlﬁ"ﬁt&nﬂﬁ oF opion mgardmg mte:prx:tauon of zmy aF dseprovision of 2
% this Settlament the shaftar mﬁ e ke up oaly at’ the jevel of fhe Infian Banks™
N Assacxanon,*the— AR Yrsiia Baak}imp!eyecs Agsoetatioh, thé “MeronEl Confedefation of* . §
B  Barik, Employees, ths‘.b&amzal Drernigion of Bank Workess ané.zi@ Indan Nat.(ﬁr\?i ‘ - %
o ’ Bank Empieyaes Fedmmﬁfdiman and set’dement. T ‘é

i,

.
.
,
i "

.
&\wu

¥

’&n‘i‘:ﬁﬁ&&%&m‘}iﬁ|ﬁ§é’§h&

R BT rcmmm;aﬂmﬁse:n;manmmmmﬂmmmms

N
)

| AK Gosl

Shyam Siipivasan

- SM

Mohd. Naz;_r Quw:a:im

q;mwmf"’””--”

Dated 11"‘ Novembar, 7h28
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 Gopal Muirll Bhiagas

oA

National Confederstion of Bank
Employess

Aitind N Nadkami

: Menmohan Gipta

" Upedlsa Kumar

N
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LIST OR BARKS 10 HIPARTITE SETTLEMENT

1. Banokof Baroda
‘2 Baokofiudia
3. ‘Basilc.of Mahasashica
4,  ConsraBak
5 Centeal Bankof India
6 Indian Baok
7. Ihdien Overseas Bank
. Punjub & Sicd Bonk
% Punjab Nafional Bank
0. UCO Bank
1L UsionBikollidia
12, Stafe Bankof Tadia
i3. ID81 Bank
14 The Dhantaxmi Bank Lid.
15, “Fhe Federal Baok Lid.
16.  Thee Jaoumu & Kashimic Bank Ltd.
17 Kotak Mahindea Bank L1d.
18.  The Kamsiska Bank Lit.
19.  TheKarur Vysya BankXad.
. 20, “TheNainital BankLd.
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11™ Bigariite:Setlement

2. - Thp Sopit Indiaa Bank T4l

2%, Benkof Amedcd

24, 'The Bankof Tokyd-Mitsubishi UF);, Eid

25.  BNpParibis

26,  Citbank, WA,

27, The Hongkhigit Shebgal Banking Chiporation 1id,
2% SonsH Bank , '

28, Staadard Chareted Bark

I\?ate The foﬁoMngBan’tswhxch extsted as -1 1-201% and Had given snandate fo be covered
by s Sett[emcnt Tavesives befm mexmd and ama]gmamd as,undar aind arg, accmﬁmgiy
covemd By this Seuiemant ‘

..........

Mmeomca;mk Meme&'&:amal«mmim wil

5

1 DemiEEE. EankofBamﬁawa_f‘ 149619 3

VijyaBaik, - U Bank of Baroda e X 1472019

Allfbad Bk - Indidi Bagk Wk ya2mB - - S = L
- #ndbird Baak -+, Ttlipn Bank of Indip vi5f, 342020 ) o o
5. CoporaionBek - - - T  Usien Sk of fodia praf 143030 ‘ “ ‘
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L &, SyndzcateBank g CaaazaBmﬂcWe‘E}—é—Eﬁm -
7. Ogiesital Baxﬂ;ofcammcrce et ;lﬁziajaifmﬁqnéfgagmg;q;ﬁ_mwzm
Uilied Bank of Tndia zzun_;abNaxmaIBankw.em-a—za.aa—
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PARE A
SPECIALPAY

For Clericd Skaiff (wef 1112017

3

11™ Bipastite Seiflemest

SCHEDULE XL

&R | pet | Spocial Fay

{Rs;

Single Window Opetator ‘8"

1250

2 . | eadCishier <1

. 5 4

3 | SpecialAssistant

2096 t

For Suhordinate Stadf {w:e-f, 1.11.2017)

Sr.Ne. | Post

‘Sge:i;iai'Pay

®s)

i. .Armed Guard

590

2. Rifl Cglector

390

3. Dafary

R]50

4. Head Peon

1120

5. " Electrician

" 3090

4. AC Plagt Opeiator

3080

7.7 'Drivgr .

3556

% "Head Messeager in J1OB

2470

wrane
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11% Bipartie Seslement

SCHEDULE -1
PARTB

| CRATUATION PAY PROFESSIONAL QUALIFICATION PAY

For fhose workmen who hercafier reach or have already reached 2™ singe of the scaleand have
got indrements Tn consideration of éducational qualificationis), Greduation Pay/ Professional
Q:péliﬁaaﬁoh Pé::?' shall bE p%yablg a5 under;
1., Those'who'are grathistes sd/orNDC - -
T R, 625/ panotier ey toinplete 1 year
Rs. 1215 /- pan: afiey digy complete 2 years

2. “Thase who have MJAKB or Pare 1 of CAIB/CATES- -
’ Rs‘ 62‘3!-])111. aﬁeﬂh&y mgﬂete 1 year S - -

3. “Thoss who heve passeé IAI{B a:zd,CAIi“B m‘ Bcth i’am of TARICAL = o

Rs. §255-pm. afier they coiplete 1 year . -
Rs. 1215 f-pio.- -after they coinpless 2 yéms. . B
Rs, 1835/~ pan: aﬂ&rﬁwymp!ete 3 years s ’ -
4. Those who are grateateNDE gnd have passed: IANE m‘Paxti Bf {L&.IB:‘CAHBW -

 Rs. 625 J- pin,7fier iy complete: Y year
Rs. 1215 7- pin. afteg they tomplete 2 years |
Rs. 1835! - psw. a&ez‘ﬁ:eycmnpiew 3 yeara

5 "ﬂmse who are gxadaaizsﬁ\ll}ﬁand have passed FATIR or Both Paris D'fCAIEfCAﬁB -
Rs. 625/~ pui afierihey complete Iyear
Ry. 1215 £~ pan. 2fer fhey complete 2 yeoars
Rs. 1835/-p.e. aRerthey complete 3 years
Rs. 2435 [~ pae, afterfhey complete 4years
Rs. 30457 p.m. zfter they complete 5 years

Nofe: Refer 1o Clause 11 Qfﬂﬁér_.s;ézzremenz-
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11® Bipartite Setternent

A Y

) SCHEDULE - T
FIXED PERSONAL PAY- :

Area of Postiny where bank’s Bask's o _'. m! j
. {Atall Ceuitres) .aﬂ’:nmnuﬂi_iii;eni's sceommodation M-mfb?

Tt provided .
) % proyided

-'@.I)f T @ ) @

CLERICAL STARE ' T A MY 1955

SURGRDINATESTARF e ] o630 T 2\

...........
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11° Biprasite Selement

BCEEDTRR IV

LEAVEROLES

33 i-’xfiﬁ_iégej{..éavé

Privilege Leave othsr Hian for the pirfpose o of didiling the Lemra Fmt: (‘:@nmss:on shiouid

‘b appheti ngit. less than, 10 days belvre: the pmposexi dafe of conpmshosmdnt oF snch

esve. ‘ N
Privilege Leave wken on sick grovnds whn theré Is no cre&it'in the stcl Yeave sccouiit of.

thig.employee, will notbe counted as-an orcasion of avaiting ?ﬂvx’f%e Teare.

.Prmlcge Leave acgruiug tr.: a1, cmyio péie. shall bu aﬂawed t5 be aacmmﬁmﬂﬂ beyond 240
days up o 2 makiroum of 270 days I%Wever, encashmént of prr@sgz i‘eava shz!i b

Matemliy Yeaye

Clause 30 of Bxpamm Seﬁi&mez}?. riateri 2?’3‘ Apni ?010 shall be ﬁmx.y:«mmmd by the

ic)llowmg . - . . T .
& Matermq.deave, wktich; J:rall becit substantwe pay, shall 'ﬁa giaaged io 2 fomale
employee genegally fora pmo{inotcxccadmg G monﬁ:s on dI!j!‘ ©sEe oCoasien ;md
12 months dumngthc eotire pmod of herservice.
Ngt&t}é’ i) i case of defivery of 1wms§ ﬁse pvncd of Maiermiy Leave Shall. be 8
mon

(%) Watetnity Leave inay k be avaltcd goipbining. with Ay ofher kind of Jeave
except casual leave. :

) T ocass of mi.,;‘an*iagc WiTPfehorion, maternity leave may be govted as a rule
upw & ‘weeks on. ihe basis-of medieal ccmf’ patefzdvice of # mmp‘_tent medicat

practxhoncr, ie a quaiiﬁe& gynagcologist, In spamaifexcapmmﬁ cases favoiving -

medjest coniplications; dSsociated witl. mzscamagail\/”ﬁ-‘?'abnmon, mratenmity
leavé may be giadied heyond & weeks if advised by a competent spedical
practiticoer’ (qitalified. gynacoologist) but upte 6 months culy o any one

ocbasion, within the'gverall Bmit of 12 mondhs doring the entirz pericd of service!

b ANMAIMARL D 0 1 ¢
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1™ Bipartite Setttement

(6) Witliir the overall potiod.of 12 months, leave inay slsp be goagised in cass of
hysterectomy uyits mmiinom of 60.dgys.

Note: In i case of exuployees. #h have availed aad exbmsted Matesiity Leave
of 12 moniths; 1eave of 15 days shall be sanctioned over and sbove the sant,
aibiect 1o produfotion of Medical Certificate,

D Leave«mayaém be granted once duling service 1o a childless fesnateramployes fox
Tepaity adopting 3 child who is béfow one year of age, for 2 maxirned perind of
mm?» m@%ﬂ@@cﬁm&w following teans andicondifions: ~

) imvemhegrmméhradapmofﬁg&nmdm&

[ adagﬁbnofach{idsmuldbethmugi&amm‘]eglpmandﬁm o

m,nlwﬁe shoritd produce the adoption-déed to the Bank faff shnctioning

i) %cpmaampmtmme mplomamahqaﬁgibhfc:grmnfw
Zbrmfnpmmﬁf“aci’nid*

)  ihe leaveshall alsp be avaflable to Biolggicat nmﬁﬁr it gages whers the

ohild is born throngh sursogics.

)  The leave shall be avsiled withia gverall enfitlempat: of 12 mﬂﬁrs dﬂrmg- :

the enfire pedod of service.

(=) Within thé pyoesall pedod of 12 months, leave soay alse be grastcd Ia case of
Hospialisifion on gcconnt of the Tolldwing- g¥nendlopical aikm@mmm
upto d o of 3§ days. '

i AUS{Abpommd utedne bleeding)
iL  Ovalian Tutnot
i Tnbae!qmyffubm;omy roversal
i Post-Partum Dépression PRy
"w.  Post-Patuin Hemorshage (PPED
vi  Adas Bevic Taflammitory Distase (Astie PID)
il

Dosfrnstion Uterine Bleeding; Dysfopciion F191¥)23]

R
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35. Paternity Leave

 Wikh effect frov thes 1™ June 2815, male Einployeds with uptt-owy Shrdiving childen,
shall bé cligible for 15, daysPamm’ilyImé’uang his wife"s copfineme; “Fiis feavs
may be tombined with sy other kifig of Tea extept Casudl Leavé. TheJeave may bo )
avatled wpto 15 days biefore or npio 6 mosths | from the:dite of deh\?ezyﬂfﬁm chisld

Note: Pateriity Leave asabave;siiaﬁ b allvwed fo emp!oye&s with mpte e sviving,
ch“idrm for !egal!y aﬂcptmg a chn'!dwhﬂ is ba%ow onig year of ages - -

36. Sick Ezave
_ - a} T paitial moditication of Clause D¢ of. Blpaﬁtté Setlement datest 13T Seplembes;
T ; =" ¥934 znd Clinse 6:0f Bipartie Seiifement dated 28* November; 1997, an emplovde vpbi
o 7 completion of 5 years of service, shall be efigible for ﬁrrﬁmr additionel sick Yeave of 3 ‘
,monihs at the rate of one: mnﬂx foreach’ year Df serv:ca in exmss qfaﬁjeam, setijbot 1o &
’ “ammxmmof?zﬁﬁaysmcumsm e ST )

e . -

e ia\ 2 pmna‘! raodificdion of Clense e FE:s) efszamie Seﬂlemerm dat&&’i?ﬁ Seprebar

. 1988, womﬂnempioysﬁs—tan HmiY ok Jeave B fhesickness of ﬁxesr-eﬁﬁémn Tt yeags e - E
- :md beiaw su‘tgjuctmgamduchen Bfmemcai m’ﬁcam I TR - ’ &
3’{, Spwﬂﬁasﬂa]l;,ave R o R T N ;j

§

a} With efftct tmm the 1/13/2020, “’pec&a! C.zsua! Leave may beg:amzﬁ =0 0 emio}&e ) #

7 on axcasions when the branoh whens the employes:is working or ihe place wheve'the R -
. emgloyeyt i res«imb i$ aﬁ'ecte& by curfe:w ries, prsm‘ﬁ:tor_y ﬁrdars, mml a:ai‘amﬁ:e:g Lo E=
Hools, 1. - : Sl LR e T. %

B} With tﬁ‘w fmm \QU!UZG?B 4 ﬁays Spec:al Casugl -leave ﬁm}i Xmgcamﬁ = all
phys*ca}!yfmhopedmally handzcappmi ﬁmuka;yees ghch yea: U B

38, Extraerﬂmaxymw. e Ck R

in papiial medzf cation of Clause 1334 of Settlement dated, 19% Dcloben 986 neassof . - :

State Badk oF idia, Clanse 7:3¢ of Agreement datod 31% Farth 1957) 2ofl Clause 36 of :

Seitlement daied 55 Mayq 2015, in sxpepticnal ciroumsiances, Extrevsdinsry Leave Ay 4

be sanctioned. {without wages) .ot Ssteding 3 inonisy on iy one woston, (i 0. ¥

monr_fvs i exireins mod!oal ;:imumslancas} and. niplo a maximuir of 34 m{r—ﬁm durihy the-
entire period of ad nmp!o}'ees sefvics

Motz - The empiﬂyees ‘will not be losmg any seniofity o accx‘mst of avaﬂmg £

extadrdinary leave on Medical grotinds.
(:’/’) ﬁ
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33 Hipartite Besfemst

SCHEIULE-Y

EW TORCHUCTION
Annwal encashment of Erivilege Leavé:

It fyas heerr agited that fropn the cilends - year 2020; Privilege, Leave enchshment
shall b pecmited a2 thease of 5 days it ¢ach calentlar yoar o ti Gig o€ auy
fostival of the-emipluyec’s chuice. Esnployees who bave: comiplerd 55 years of age
.and. dbave shall Be entiited Ju eucash af the eie T days for each calexsar year; in
addition to eXisting plovidions. :

Petinrianes Lt Tecsiee Schisider

The wages setiled dusing weass revision at. Industry level e pad by 28 Banks

uniforinly, ireshettive of thi size 6f the Banks and their finaecial strength. In taday™s
challengig efvironnignt, wicrs there Is $6IF copetition awichiy Baiks, 2 geftine
need is #ft 4o allow Baoks 1o pay their employees souiethicy oita by way of
encouragenent as per the proftability and finencial soundness of the vespechive
Haiks, Tn order to inculcate a sense -of competiﬁon 208 slse to seward the

Hiseiussinng betvreeti e padies, it s ‘agreed to- introduce. Pefoiaifocs Lilkd -

incefifive Scheme in Public Seator ‘Basks which "Will be bascd-om Opetating
Profiifet Profit of the individual hapk (optional Tor private and forcign barks). Toe

“PLI shall b&?@b}amaﬁan@oymmﬁﬂlthraﬁdhbamﬁmﬁmm '

pagdble. The PLI mavik siafl docide the-adionnt payable o the éxsplajess (umber
of days of pay = Basic+ DA) depending on the-aontal pedformaose of fhe Parle. AN
ihe employecs shall get the astuimmum number of days of pay as incenfive depending
on where in the metrix fie Baolds pecbamancs S In, Broadly as per MK Ay
under:-

S, ¥ Growiim

Ho. 8f days ot whichk Salary

Operatiog Brofi ‘(Basic+ DA Johallbe peid
< 5% ' CWR

5% to 10% - ‘S ﬁ@'s

=10 13% - 19 degs®

S T 47 s e iy ABIE caly TR B b T Frolit. 16 Barik 1S BrOW e CRers )
Fraliv of 59 & more, but thére s no Mt Trofit, e minimen 2% shib of § deys will bt gayible

>15% 15 daist

W _ {TheBL1 will be applicable fron FY-2020:21)
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| CORRIGENDUM te MEMORANDUM OF SETTLEMENT dated 11" November, 2020
between the Managements of 29 Banks as represented by the Indian Banks® Association and
their workmen as represented by the All India Bank Employees’ Association, National
Confederation of Bank Employees, National Organisation of Bank Workers and Indian National
Bank Employees’ Federation.

[Under Section 2(p) and Section 18(1) of the Industrial Disputes Act, 1947 read with Rule 58 of
the Industrial Disputes (Central) Rules, 1957] '

29 Banks which are listed in Schedule I to the
Memorandum of Settlement dated 11" November, 2020 and
their workmen -

1. Shri Rajkiran Rai. G

2. Shri Rakesh Sharma

3. Shri Alok Kumar Choudhary

4. Shri Sunii Mehta

5. Shri Gopal Murli Bhagat

6. Shii. S.K. Kakkar

Duly authorised on behalf of the Indian Banks™ Association

‘Names of the Parties

Representing the Employers

(Member Banks)

Representing the Workmen Shri C.H. Venkatachalam
Lo All India Bank Employees’ Association

s " | Shri Sanjeev Kumar Bandlish

P

National Confederation of Bank Employees

Shri Upendra Kumar
National Organisation of Bank Workers

Shri Om Prakash Sharma
Indian National Bank Employees’ Federation

SHORT RECITAL OF THE CASE
Whereas the Indian Banks’ Association (JBA) on behalf of its member banks named in the
Schedule I signed a setilement dated 11" November, 2020 with the All India Bank Employees’
Association (AIBEA), National Confederation of Bank Employees. (NCBE), National
Organisation of Bank Workers (NOBW) and Indian National Bank Employees’ Federation

(INBEF) representing the workmen employees of the Banks mentioned in the said Schedule I,

inter alia @ga/rciing various terms and conditiong of their service,
Lo £ A
L7 4

w E;-" g!)(“\




'(A) Whereas, the issue of revision in rates of Special Area Allowances was discussed and

agreed to be revised with effect from 1% November, 2017,

(B) Whereas, it is now hereby agreed by and between the parties that in modification of
Clause 29 of Settlement dated 27" April, 2010 and Clause 28 of Settlement dated 25"
May, 2015,‘the revised rates of Special'A;ea Allowance shall be in terms of and as per
Scheduled VI appended herein and the revised rates shall be effective from 1%
November, 2017,

(C) Whereas, it is further égreed that this Settlement shall be treated as Corrigendurh to the
Settlement dated 11" November, 2020.

Signed this day, 10® December, 2020
- 7

[/
All IndggaWH

nk Employees’ Association

A
National Confederation of Bﬁ{ Employees
L L, b=

National Organisation of Bank Worker_s

Indian Banks’ | Indian-Nafional Bank Employees’ Federation
/ :

e

WITNESSES

\Bﬁ;\m IR e /%WM{(“

CC TO: 1. Assistant Labour Commissioner (Central)

2. Regional Labour Commissioner (Central)

3. Chief Labour Commissioner (Central), New Delhi

4. The Secretary to the Govemnment of India, Ministry of Labour, New Delhi.

“




SCHEDULE VI

Specigi Area Allowance

Allowances .{Q}
Sr.
Neo. | - Area Pay below | Pay above
36,001/ T36,001/-
o1 @ @) @
1. | Mizoram .
a) Chimptuipui District and areas beyond 25 kms. from | 4000 5200
Lunglei Town.in Lunglei District, _ _ o
b) Entire Lunglei District excluding areas beyond 25 ks, 3200 4200
|  from Lunglei town, S - : : .
¢) Entire Aizawl District 2400 3600
Nagaland -l 3200 4200
Andaman & Nicobar Islands . _ ‘ ' :
a) North Andaman, Middle Andamans, Little_ Andaman, 4000 5200
Nicobar & Narcondum Istands - N : B
b) South Andaman (including Port Blazr) 7~ 3200 | 4200
_ 4. | Sikkim = o o <4000 5200
-5 Lakshadweep Islands ' S 4000 5200
« | Assam : L : o ] . 640 - 800
_ 7. | Meghalaya . ) -648 ] 300
8. | Tripura IR .
{® Difficult areas of Tripura = =~ 3200 - [ 4200 -
b) Throughout Tripura except difficult areas, 1 2400 3000
9. | Manipnr o ' | 2400 + 3000
10. | Arunachal Pradesh .
a) Difficult areas of Arunachal Pradesh 4000 5200
b) Throughout Arunachal Pradesh other than difficult 13200 4200
areas, o :
11, | Jammu & Kashmir
1) Kathua District; '
Niabat Bani, Lohi, Malhar and Machhodi 4000 5200
2) Udhampur District; L 1 )
a) Dudu Basantgarh, Lander Bhamag Illaqa, other 4000 5200
than those included in Part 2(b), :
b) Areas upto Goel from Kamban Side and areas upto 3200 4200
Arnas from Keasi side in Tehsil Mohye.

Vi o ¥

&

oo



Sr.

No.

Area

- Altowances )

Pay below
236,001/~

Pay above
36,001/

0]

@

3

@

3) Doda District:
Tlaquas of Padder and Niabat Nowgam in Kishtwar
Tehsil

4000

5200

14) Leh District:

All places in the District

4000

5200

5) Barmuila District
a) Entire Gurez-Nirabat, Tangdar Sub-Division and
Keran Illagua

4000

5200

B Matchill

3200

4200

6) Poonch and Rajouri District :
Areas in Poonch and Rajouri District excluding the
towns of Poonch and Rajouri and Sunderbani and other
urban areas in the two Districts

2400

3000

7) Areas not included in (1) to (6) above, but which are
within the distance of 8 kms. from the line of Actual
Control or at places which may be declared as
qualifying for border allowance from time-to-time by
the State Government for their own staff.

2400

3000

412,

Himachal Pradesh
(1) Chamba District
(2) Pangi Tehsil, Bharmour Tehsil, Panchayats :
Badgaun, Bajol, Deol Kugti, Nayagam and Tundah,
Villages: Ghiatu of Gram Panchayat Jagat, Kanarsi
of Gram Panchayat Chauhata

4000

5200

(b) Bharmour Tehsil, excluding Panchayats and
Villages included in (&) above.

3200

4200

(c) Jhandru Panchayat in Bhatiyat Tehsil,Churah
Tehsil, Dathousie Town (including Banikhet

proper).

2400

3000

1(2) Kinnaur District:

a) Asrang, Chitkul and Hango Kuno/ Charang
Panchayats,15/ 20 Area comprising the Gram
Panchayats of Chhota Khamba, Nathpa and Rupi,
Pooh Sub-Division, excluding the Panchayat Areas
specified above,

4000

5200

B) Entize District other than Areas included in (2)

3200

4200

N

4




Sr.

No.

Area

Allowances (X)

Pay below | Pay above

¥36,061/ €36,001/-

6

@

N @

3) Kuliu District:

a) 15/20 Areaof Numand Tehsn] comprising the Gram

* Panchayats of Kharga, Kushwar and Sarga

4000 5200

b) Outer~Sara3 (excluding villages of Jakat-Khana and
Burrow in Nirmand Tehsil) and entire District

-~ excluding outer Seraj area and pargana of Pandrabis

but including villages Jagat-Khana and Burrow of
. Tehsil Nirmand), .

2400 3000

(4) Lahaul-and Spiti District :
Entzre area of Lahaul and Splti

4000 | 5200

(5) Shimla District : :
a) 15/20 area of Rampur 'I‘ehsﬂ compnsmg of
Panchayats of Koot, Labana-Sadana, Saxfpara and
Chadi-Branda.

4000 | 5200

b) Dora-Kawar Tehsil, Gram Panchayat.of Darkali in
Rampur, Kashapath Tehsil and Mumsh Ghorx L
Chaibis of Pargana Sarahan. =~

3200 | 4200

¢) Chopal Tehsil and Ghoris, Panjgaon, Pa’csnau
Naubis and Teen Koti of Pargana Sarahan, Deothi
Gram Panchayat of Taklesh Area, Pargana Barabis,

Kasba Rampur and Ghori Nog of Pargana Rampur A

of Rampur Tehsil, Simla Town and its suburbs
(Dhalli, Jatog, Kasumpti, Mashobra, Taradevi and
Tutu).

1 2400 . 3000

{6) Kangra District:
a) Areas of Bara Bhangal and Chhota Bhangal -

3200 4200

b) Dharamshala Town of Kangra District and the
foliowing offices located outside the Municipal
limits but included in Dharamshala Town-Women™s
ITL, Dari, Mechanical Workshop, Ramnagar, Child
Welfare and Town and Country Planning Offices,
Sakoh, CRSF Office at lower Sakoh, Kangra Milk
Supply Scheme, Dugiar, HRTC Workshop, Sadher,
Zonal Malaria Office, Dari, Forest Corporation
Office, Shamnagar, Tea Factory, Dari, LP.H. Sub-
Division, Dan, Settlement Office, Shamnagar,
Hinwa Project, Shamnagar.

Palampur Town of Kangra District including

2400 3000

=




" Sr.

No.

Area

Allowances )

Pay below
¥36,001/-

Pay above
36,001/~

1) .

@)

@

C)

HPXVV Campus at Palampur and the following
offices located outside its municipal lmits but
included in Palampur Town — H.P. Krishi
Vishwavidhalaya Campus, Cattle Development
Office/Jersey Farm, Banuri, Sericulture Office/Indo-
German Agriculture Workshop/HPPWD Division,
Bundla, Electrical Sub-Division, Lohna, D.P.O.
Corporation, Bundla, Electrical HESEE Division,
Ghuggar,

(7) Mandi District:
Chhubhar Valley of Jogindernagar Tehsil, Panchayats
in thunag Tehsil-of Bagraa, Chatri, Chhotdhar,
Garagushain, Gatoo, Garyas, Janjehli, Jaryar, Johar,
Kalhani, Kalwan, Kholanal, Loth, Silibagi,
Somachan, Thachdhar, Tachi, Thana, Panchayats of
Dharampur Block- Binga, Kamlah, Saklana, Tanyar
and Tarakholah, Panchayats of Karsog Tehsil —
Balidhar, Bagra, Gopalpur, Khajol, Mahog, Mehudi,
Manj, Pekhi, Sainj, Sarahan and Teban, Panchayats of
Sundernagar Tehsil — Bohi, Batwara, Dhanyara,
Paura-Kothi, Seri and Shoja.

2400

3000

(8) Sirmaur District:
Panchayats of Bani, Bakhali (Pachhad Tehsil), Bharog
Bheneri (Paonta Tehsil), Birla (Nahan Tehsil), Dibber
(Pachhad Tehsil) and Thana Kasoga (Nahan Tehsil)
and Thansgiri Tract

2400

3000

(9) Solan District:
Mangal Panchayat.

2400

3000

in (1) to (9) above.

(10) : Remaining areas of Himachal Pradesh not included

640

800

13.

Uttar Pradesh:

Areas under Chamoli, Pithoragarh and Uttar Kashi
Districts

4000

5200

14.

Uttarakhand:

Areas under Chamoli, Pithoragarh, Uttarkashi,
Rudraprayag and Champavat Districts

4000

5200

o

Y ¢




‘ M ) | @) @)
15 'West Bengal : ' 1600 1000

South 24 Parganas District

Sunderban Areas (south of Dampier Hodge's line),
mamely, Bhagatush Khali (Rampura), Kumirmari
(Bagna), Jhinga Khali, Sajnakhali, Gosaba, Amlamathi
(Bidya), Canning, Kultali, Piyali, Nalgaraha, Raidighi|.
Bhanchi, Pathar Pratima, Bhagabatpur, Saptamukhi,
Namkhana, Sikarpur, Kakdwip, Sagar, Mousini|
Kalinagar, Haroa, Hingalganj, Basanti, Kuemari,
Kultola, Ghushighata (Kulti) ‘
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