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ufer: Tt Ty srafag

fawg: uiferft af 2025-26 & forw Targw sH=RE/ARERe Ty & Riw
g Fafewr dtar uifersdt &1 Fdi-ieor

1. T o it Sfear & Jafga sl & foe v fafeer st uiferd fomis 31 sresy,
2025 1 YA B1 a1 . ety iferdt davst gRfdd & & forg, diferdt & Tdi-ieor &g hitew
3{AgaR 2025 & g & a1 U oI U frar S .

2. MR & Y (3MSa1Q) 7 Yed fovar § o uifere avf 2025-2026 ¥ forg wg T Siar giferd
Y& B & T A=Ha xang $u-i faftes (wasnsiiee) &t Jarsi o1 9u= fear mnr g,

3. a9 2025-26 % foT enSalT Tgg e star uiferdt ot & G % Ty 7 faiwans g9
UPR &
i.  Hifqarse & sa & fore sif¥ean W &. 40,000/- U 3@ gt

ii.  HW P T g ROt iR FIR F sifafkad forfadl & e s & - PR &
Sfeia wmfia fean T ©.

iii. $W P ITAR P T 3R PHANA R T ergara & Hell 819 W a1 39 &1 37 81,

iv. §iicH ToR! & 39 Al R TR fear s w5 1l ot vt RN T wme &
guanaameﬂaw%ﬁﬁmmﬁmaﬁaa/whmwﬁmﬁmww

v. URIR & gARS ARING TU T 1&g 1fid el & TS-34H & Areqd § Wi fvan
wagﬂm%.sﬂ%ﬁm Stfafe Hiftram &1 Yrrar Yai-ga sreal/aiarie Y+t
GRT o1 ST,

vii IRIRG SR AFRE ¥ F siem/ e onfdid uRaR & Tewt 31 uiumw qof =0
feauiem siffieR sifafgm, 2016 SR AFRIG Wg d@vE fRfRTH, 2017 iR
Sifefam ot it # a1 # fobw 7T Ane/aikad & SrguR gl i dave & e
feamiTdr &1 orf 7 e & orguR iy fGaimar & &0 I %4 40 ufaxid I =i,
T difd oafea it g, Siet My feaairar &1 A div wree) & ity =€ foar man
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vii.

viii.

ix.

xi.

Xii.

Xiii.

%?Tw%%ﬁmﬁmﬁwmﬁﬁé?mwmﬁ%ﬂ%aﬁaﬁmwﬁm
T,

3 Jarfiga i 3 ST THg ey Uierdt 2024-25 B el el o €, 9 a9
2025-26 & ferg aiterelt & =mfie 817 &t ergafa &f s,

Jarfga sHaGl o1 giferit # 7 R ary save a8 8.

ClIECRIE

a. 3(dTS WP P! 3. 3.00 ARG T ¥. 4.00 ARG D! AT R G b1 fdewed gL

b. ¥hd | Y hd VE Adigd BT & ¥ 3. 5.25 TG i U i ofiar AR gRM.
c. Whd VI 3R I9Y I Har-ga HAHIET Y $.5.25 @RI T %, 7.00 ARG B ifdd

IR (TESHE) T BT [Jebed BT

JaTga HHaal & fore sifafvad fiftad & e o Fafia <o uiRr & sifafad st
HavS & Y T 217 37 e ST 7.

e19-31g Tiferd} faries 01.11.2025 T = BRT IR SUD! Sl 9 UlTerd! fafd & T
BTt Sryfa wmnfe fafd =i 31.10.2026 B

Y F A H, 39 Ul Uga ary ot Set 3R afe o aiferlt &t oA if¥ gar g
ST <Y, 2T 31 uTferd wfsa g s,

Jar-ga HHART 9 3R TU-3 uiferdt 2025-26 & siavia AHiw & fore fHht
Taex fdst &1 ergufa -et &t smet.

4. Aargd HHER ierdt 1 fAeey T IHAE -
< Ufq a1 Uell & A1y Jargd HHART: 2 Sita siid
& THd Al (1 5197 9fq) - o il & 3 fosdt te & o o ufeuiia far mar g

v gl Qarigw eafad o1 ufd a1 gelt S T §.
v gl YaiHgT HaRt o1 e 8 T § SR ufd ot vl sifga ©.
v SIET YaTgd SHOR) &1 ufd a1 ue & o S AR ) Savadal Te) ol §

< URGR & AFRIS/RARIRG =0 T 3f&H i o] o TS-3i14 & A1 | e fear

T 9T ©.
5. 39 3fR eiu-3 uieiRmay & e Sarftaw svfial & hiftraw i & smer R g
g
I uiteril &g OtET ¥ Gliead o slsa)
YT IR (UEAS) || ufa A el & |y Uhd e
3[aTs TIh (Rt /st % 3,00,000 ¥ 27,001 % 24,301
HHR) ¥ 4,00,000 % 31,001 29,251
WA 195 TP b PR ¥ 5,25,000 T 40,231 ¥ 37,181
I5d 6 3R ITT I £ 5,25,000 % 40,231 T 37,181
RoCacil £ 7,00,000 % 60,001 % 48,001
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eTg-317 uiterdt 3 hiftraw ¥ cliwadt @) sig®v)

Ereie T iR (THes) of a1 ot & |1y Ted Afed
Tt Yagd HHaR, % 1,00,000 < 12,501 % 10,621
a2 98 fpdl ot Tt % 2,00,000 % 20,001 % 17,001
Qo gl % 3,00,000 % 29,301 % 24,901
o @ % 4,00,000 % 39,001 % 31,201

U 3iiF aq Wit ¥ clivad! @t slsay)
Ul ARIRG/AHARE w0 & & fid uRaR & Jex & fore ¥s-sii= tiffaw faavor
e Wafta s Wit J
Tar w3 (@sms) US- 319 Wiy Il

it Yaifgd SHaRl, 3R % 3,00,000 10,001
Ig et o i @ Sarfga % 4,00,000 % 12,501
& % 5,25,000 % 15,001
% 7,00,000 % 35,001

217-317 &g Us-3iiq fiftraw o¥ Ghivadt of sisa)
Td® IRRG/AARE ¥U 9 &/ fid IR & I & e vs-aifq ity fagrur
CEWied QY U Hdiid efg-3ra hifts # wfde):

1 AR (EHSATE)  1,00,000 % 2,00,000 | % 3,00,000 % 4,00,000
3ATS W/ SABT % 5,001 10,001 % 20,001 % 30,001
hfPray- sheadt

&I BISH)

% STEgd gied fa%qd M X Saud-1 & 4aY 6.

6. smﬁuweﬁwﬁsﬂmé
Rifrer &t diemr & ot Fgw ok od, S f 109 feuela weian7d dgad e o
?@a%ﬁgww%mqﬁmwé 3R 1Y g To H 916 # §is T s

¢ g HHaRY, S gfHE 9 HrER U fafant & dga siftaftiar ar Wisse Jargh
WR S 31 Yarell T Jai-gd gu & T1 39 TIRaRe GRFRT giferll 99 2025-26 & fag
ST Farfrga Hifd & ded DR by o1 S U= 3.

« U® g1 ey 9o & 0 § Sifaffar iR Jar-ad 811 ard HaRY, a1 S Ufd/aelt
uifereft af 2025-26 & e ST Yarfga uiferdt & d8d HaR fbT oM & UM &.

o e YaigRy F ded Jagd FHARl/A® Bt Jarell § TN U &1 aId HHAR)/ERd
fopu T HERT 3R/ 37 uiaRes URFHT diferdt 9 2025-26 & fAT ST Jarg
TifeRit & d8d Pavel & f1g UT -Tal B,

< Jarge/aiaie dmint SR adurm star uiaial @ gewd 61 o 7, 3 forg ot
THHRA WIGYT & =0 H Ui 9y 2025-26 & forg diferet # =iver g1 o1 fdehed gL

Y %
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* Ol HHARI &P 01.11.2024 ¥ 31.08.2025 & a1 JaI-1gd §U & Sal 31.10.2025 T T
I Ugdl Hal-gd 81 aIdl €, S+ fad Tifer ay 2025-26 & fore faferear oftar uiferd &
M B T fadbey g,

7. lﬁﬂmm
> Hioal Ufehdl & SIER, Ja1Hgd HHama)/aiRaie GRHifEr & fog defiesor ufssar
HAd AT UIde & ATead F g Bt Sl AJerd UspUr Aal fohdT SIre. Jeafd
P 8BTS PIUl/IH B TS Ufa, giterit A Ushiewur & forw WieR ) o1 e,

< SFTH Uifert 9y 2025-26 H UslioRUr SR & fow fafvs ieedl & UeH H= arar Th
fRy &g ¥ ST e mr Uida gae §% % Ef$ar @1 dluke davge -
www.unionbankofindia.co.in R digd foear SITEATT. feie "www.unionbankofindia.co.in
> FUR IR ¥ > UM4 G91U © Ja1i-gy ©w & fa > R fiwr w®
yefRid far ST, Uidd ot SUTS/dT $ IR H SHeR! 3rufd P B ATsd fopam S,
3R Uit ufehan @ fagd SR, SierT URus & Aread ¥ 3o Ty 1R quft defdr
& Ty 1T faT ST

8. Uiferdt 3rafer: Tt Yarga HHaRl/aRaiRe UEYRT, S s uica” & A1y 3 urterdt
Iy 2025-26 3 T AT T Fifdrean uiferdt & e 21 8, 3= guf it IR & yrram w
f&Hie 01.11.2025 ¥ 31.10.2026 T ! Al & foT Havel U fbar S

9. wiee fawew: I Taga FHaRl/TRaR® UFAUAT gRT [ fawen &1 gAmg =t foran
ST &, 1 g8 {1 Se {6 Yar-ga sHarl/amikare Ui 3 aiferdt avf 2025-26 & forg
ST i & 916 e &1 fawe g e.

10. 5 Had MEAT/ETAT U DY 32T UgH B3 H AR & TU § Hf Sl 8. §1a1 Sl gRI
ardl Bt Sid/MAaror fasar s SR 39 ufehar & §% &1 el YiHE T8 6.

11. TS fAaRor: 3fiars Uoliexu & ey § faddt off uer & Uy & e, 9 & gewi @ Rafefad
JeR1 IR YU foar o1 Gobar &

g 3 8ifw fean, Fia srafay, gag -
ASART TR, :- 022- 22896383/ 22896255
TS HeR.: - 116252/ 116253/116254/116263/116264

12. IRU= &1 fawg-avg ot Sarga sraial & e & o o, ufikos & ararelf & Aifeg 9
TR U@ d Uafid foar S 5. it wrershi/srafead! o gerg d il & & 9 oo Aifew a9
R W URE & Fgaud-l & TEEal 4§ UeRld &L uRud @ Ul
""www.unionbankofindia.co.in > AR R ¥ > AMa JA1YF > Jq1-qd ©Iw & forw
eAT-> Fafessar st ww ff Suasy 8.

Classification: Internal



Tddb @ Union Bank
31D 33T of India

YR QRHR hf IUHhA A Government of India Undertaking
Employee Benefits Division, Human Resources Department, Central Office
#239, Union Bank Bhavan, Vidhan Bhavan Marg, Nariman Point, Mumbai-400021

STAFF CIRCULAR NO. 100779-2025 12-09-2025

To: All Branches/ Offices

Subject: Renewal of Group Medical Insurance Policy for Retired Employees / Family
Pensioners for the Policy Year 2025-26

1. The Group Medical Insurance Policy for the retired employees of Union Bank of India, is
expiring on 315t October, 2025. To ensure uninterrupted policy coverage, premium for
renewal of the policy is to be remitted in the month of October 2025 to the Insurance
Company.

2. The Indian Banks’ Association (IBA) has informed that the services of National Insurance
Company Ltd. (NICL) has been selected to provide the Group Health Insurance Policy for
the policy year 2025-2026.

3. The salient features with Amendments in the IBA Group Medical Insurance Policy coverage
for the year 2025-26 are as under:
i.  The upper cap for Cataract treatment shall be ¥ 40,000/- per eye.

ii.  Hormonal therapy for cancer and Immunotherapy for non-cancer are included under
daycare.

iii.  Expenses on oral chemotherapy for treatment of cancer shall be payable with or
without hospitalization.

iv.  Robotic surgery shall be considered in cases where the medical condition of the
patient warrants such treatment, which needs to be certified by the treating
doctor/surgeon.

v.  Mentally/physically challenged Dependent family members can be included by way of
add-on. Additional Premium for the same is to be borne by the Retired Employees /
Family Pensioners.

vi.  Definition of Physically and Mentally Challenged/ Disabled dependent family members
will be strictly as per The Right of Persons with Disabilities Act, 2016 and The Mental
Healthcare Act, 2017 and subsequent modifications / additions to the list in the Act.
Disability for the purpose of insurance coverage means a person with not less than
40% of a specified disability as per the Act, where specified disability has not been
defined in measurable terms and includes an Insured person with disability where
specified disability has not been defined in measurable terms, as Certified by the
Medical Board appointed by the Government for certifying Disability. _%/

)‘
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vii.  Retirees’ who have not subscribed to IBA Group Health Insurance Policy 2024-25, will
be allowed to join the Policy for the year 2025-26.

viii.  Retirees' Policies are ‘Without Domiciliary’ Benefit Cover.

ix.  The Sum insured for
a. Award Staff shall have an option to choose a Sum Insured of X 3.00 lakh or ¥ 4.00

lakh.
b. Officers retired in scale | to V shall have a fixed Sum Insured of ¥ 5.25 lakh.

c. Officers retired in Scale VI and above shall have the option to choose a Sum
Insured (SI) of ¥5.25 lakh or X7.00 lakh.

x. Top up facility is available to the retired employees, as an additional Insurance
Coverage beyond the regular Sum Insured, on payment of extra premium.

xi.  The Top up policy commences w.e.f. 01.11.2025 and the period will be identical to
the main policy period i.e. expiry date will be 31.10.2026.

xii.  In case of claim, the base policy will be triggered first and only if, the Sum Insured
of the base policy is exhausted, the Top Up policy will be activated.

xiii.  No extended window will be allowed for enrolment under Retiree Base and
Top-Up Policy 2025-26

4. Retired employee can opt for policy as -
% Retired employee with spouse: 2 lives insured.
% Single Person (1 life insured)- is defined as any one of the following
v' where retiree does not have surviving spouse
v' where retiree survived by spouse (Retiree has passed away)
v' where retiree does not require the insurance cover for the spouse
¢ Mentally/physically challenged Dependent family members can be included by way of
add-on.

5. The premium rates, for retired employees for Base and Top-Up Policies are given below for

your reference
Base Policy Premium Rates (Excluding GST)

Designation Sum insured (SI) | Retiree with Spouse Single Person
Award Staff (Clerical/ Sub X 3,00,000 % 27,001 % 24,301
Staff) X 4,00,000 % 31,001 % 29,251
Officer Scale 1 to 5 ¥ 5,25,000 340,231 % 37,181
Officer Scale 6 and Above ¥ 5,25,000 % 40,231 X 37,181
% 7,00,000 % 60,001 3 48,001

Y4
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Top-Up Policy on Premium Rates (Excluding GST)

Designation Sum Insured (SI) Retiree with Spouse Single Person

All retirees ¥1,00,000 312,501 10,621

irrespective of cadre ¥ 2,00,000 % 20,001 17,001
¥ 3,00,000 % 29,301 324,901
% 4,00,000 ¥ 39,001 % 31,201

Add on Premium Rates (Excluding GST)

Add-on Premium details for each Physically/Mentally challenged dependent family
member (incorporated in the corresponding Base Premium above)

Sum Insured (SI) Add-on Premium amount
All retirees irrespective of X 3,00,000 10,001
cadre % 4,00,000 312,501
% 5,25,000 315,001
X 7,00,000 ¥ 35,001

Add on Premium Rates for Top-Up (Excluding GST)

Add-on Premium details for each Physically/Mentally challenged dependent family
member (incorporated in the corresponding Top-Up Premium above):

Sum Insured (SI) ¥ 1,00,000 X 2,00,000 ¥ 3,00,000 % 4,00,000
Award Staff / ¥ 5,001 % 10,001 % 20,001 ¥ 30,001
Officer (Premium

without GST)

% The detailed premium rates including GST are attached herewith in Annexure |

6. Other Terms & Conditions are as follows;

< All the terms and conditions of the Medical Insurance Scheme as mentioned in the 10th
Bi Partite Settlement/ 7th Joint Note which is not explicitly mentioned as well as any
subsequent coverage that have been added in the Scheme shall continue.

< The retired employees, who retired from Bank’s services either on Superannuation or
voluntary retirement under Union Bank Employees’ Pension Regulations or their family
pensioners, are eligible to be covered under the ensuing Retirees policy for the policy
year 2025-26.

< Employees who retired on superannuation as PF or NPS optees, or their spouses, are
eligible to be covered under the ensuing Retirees policy for the policy year 2025-26.

< Employees retired under ‘Compulsory Retirement’/ employees who resigned from the
services of the Bank/ terminated employees and / or their family pensioners are not
eligible to be covered under the ensuing Retirees policy for the policy year 2025-26.

9,
0.0

Those Retirees/ Family pensioners who had not subscribed to the current insurance
Policies will also have the option to join the policy for the policy year 2025-26, as a one-
time measure.

% The employees who have retired between 01.11.2024 to 31.08.2025 and who will be
retiring on or before 31-10-2025, will have the option to join the Medical Insurance

Policy for the policy year 2025-26. X ’?}/
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8.

10.

11.

12.

Registration Process:

% As per existing procedure, the registration process for retired employees / family
pensioners would be carried out through online portal, only. Manual registration
would not be carried out. Hard copy/ scanned copy of consent, would not be
accepted for registration in the policy.

% A specially designed portal, providing for various option(s) to register in the ensuing
policy year 2025-26 will be made live on Union Bank of India’s Corporate Website -
www.unionbankofindia.co.in. The link shall be displayed at
“www.unionbankofindia.co.in > About US > Human Resources -> Information for
Retired Staff” -> Medical insurance. The information on availability of the portal i.e.
as and when the portal is made live, and the detailed procedure on the registration
process, will be shared with all concerned in due course of time, through a separate
circular.

Policy Period: All the retired employees/ family pensioners, who join the ensuing Group
Medical Insurance Policy for the policy year 2025-26, through ‘online portal’, will be
provided coverage for the period from 01.11.2025 to 31.10.2026, on payment of full

premium amount.

By Default Option: In case no option is exercised by the retired employee/ family pensioner,
it will be presumed that retired employee/ family pensioner has opted to EXIT from the
ensuing policy for the policy year 2025-26.

The Bank acts as an intermediary in providing data to the IBA/ Insurance Company. The
claims shall be scrutinized/ settled by the Insurance Company and the Bank has no role in

the process.

Contact Details: For any kind of query regarding online registration, team members may be
contacted on the following numbers:

Union Bank of India, Central Office, Mumbai -
Landline Nos.:- 022- 22896383/ 22896255
IP Nos.:- 116252/ 116253/116254/116263/116264

The contents of the circular to be brought to the notice of all Retirees. The Circular is to be
prominently displayed on the notice board of the Branches. All branches/ offices are hereby
advised to display Annexure | of this circular on their notice boards prominently. The copy
of the circular is also available on “www.unionbankofindia.co.in >ABOUT US > HR 2>

Information for Retired Staff”.

(S.C. Teli)
Chief General Manager

A
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HIRT XD BT SUshHA

CENTRAL OFFICE, MUMBAI

of India

A Government of India Undertaking

Annexure | to SC100779-2025 dated 12-09-2025

Union Bank

Premium rates, as proposed & quoted by National Insurance Company (NIC), for Group
Medical Insurance Policy of Retired Employees, for the period of 01.11.2025 to 31.10.2026
are as follows:

PREMIUM CHART IBA GROUP MEDICAL INSURANCE FOR RETIREE (POLICY 2025-26)

Base Premium

Total Premium Including GST (in Rs.)

Single Retiree
Add On for Person+ with Spouse
BCALE Fnﬁler:: - l:soui;eLcij sum thileilum Single Re_.\tiree ;il?islﬁ:allyl Single Rgtiree Dsii:agli?e Biggt:
Person \SAgg:jse Mentally Person ;vplgl].lse Physically/ Physically/
challenged Mentally Mentally
dependent challenged challenged
dependent dependent
: 3,00,000 24,301 27,001 10,001 28,675 31,861 40,476 43,662
1,00,000 4,00,000 10,621 12,501 5,001 41,208 46,612 58,910 64,315
3,00,000 2,00,000 5,00,000 17,001 20,001 10,001 48,736 55,462 72,339 79,065
3,00,000 6,00,000 24,901 29,301 20,001 58,058 66,436 93,461 1,01,839
Award 4,00,000 7,00,000 31,201 39,001 30,001 65,492 77,882 | 1,12,695 1,25,085
Staft : 4,00,000 29,251 | 31,001 12,501 34,516 36,581 49,267 51,332
1,00,000 5,00,000 10,621 12,501 5,001 47,049 51,332 67,701 71,985
4,00,000 2,00,000 6,00,000 17,001 20,001 10,001 54,577 60,182 81,130 86,735
3,00,000 7,00,000 24,901 29,301 20,001 63,899 71,156 | 1,02,252 1,09,509
4,00,000 8,00,000 31,201 39,001 30,001 71,333 82,602 | 1,21,486 1,32,755
- 5,25,000 37,181 40,231 15,001 43,874 47,473 61,575 65,174
Officers 1,00,000 6,25,000 10,621 12,501 5,001 56,406 62,224 80,009 85,826
gg;tz {/m 9,25,000 2,00,000 7,25,000 17,001 20,001 10,001 63,935 71,074 93,437 1,00,576
3,00,000 8,25,000 24,901 29,301 20,001 73,257 82,048 | 1,14,559 1,23,350
4,00,000 9,25,000 31,201 39,001 30,001 80,691 93,494 | 1,33,793 1,46,596
. 5,25,000 37,181 40,231 15,001 43,874 47,473 61,575 65,174
1,00,000 6,25,000 10,621 12,501 5,001 56,406 62,224 80,009 85,826
5,25,000 2,00,000 7,25,000 17,001 20,001 10,001 63,935 71,074 93,437 1,00,576
3,00,000 8,25,000 24,901 29,301 20,001 73,257 82,048 | 1,14,559 1,23,350
Sg;flgfls 4,00,000 9,25,000 31,201 39,001 30,001 80,691 93,494 | 1,33,793 1,46,596
and Abave - 7,00,000 | 48,001 | 60,001 | 35,001 56,641 70,801 97,942 1,12,102
1,00,000 8,00,000 10,621 12,501 5,001 69,174 85,552 | 1,16,376 1,32,755
(00,000 2,00,000 9,00,000 17,001 | 20,001 | 10,001 76,702 94,402 | 1,29,805 1,47,505
3,00,000 10,00,000 24,901 29,301 20,001 86,024 | 1,05,376 | 1,50,927 1,70,279
4,00,000 11,00,000 31,201 39,001 30,001 93,458 | 1,16,822 | 1,70,161 1,93,525

Note: Domiciliary benefits are not available under either Base or Top-Up policies.
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